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Notice of Election — General Motors Unit 

for 

Financial Secretary Treasurer, First Vice-President, 
and SUB Representative 


Notice of Election 
for the Balance of Local 222 

for 

Financial Secretary-Treasurer 
and First Vice-President 


Standing for 

Standing for 

Standing for 

Financial Secretary-Treasurer 

First Vice-President 

SUB Representative 

KOVACS, John 

Acclaimed 

SHIELDS, Mike 

TSAGRIS, Roy 

NIMIGON, Jim 

WHALEN, Jack 

CAINES, J.P 

Times and Places of Voting: In-Plant. 


O’DONNELL, A1 
HAYDEN, Brian 
FOWLER, Ken 


Gates #7, #13, #16, #16 Rim Col. DD18 and 59 Building — Monday, June 26th, 1989, from 6:00 a.m. to 8:30 a.m., 11:55 
a.m. to 12:30 p.m., 2:45 p.m. to 4:30 p.m., 8:55 p.m. to 9:30 p.m., 11:00 p.m.. to 12:30 a.m., Tuesday, June 27th, 1989. 

Gate #4 Rad — Monday, June 26th, 1989, from 7:00 a.m. to 8:30 a.m., 12:00 noon to 1:00 p.m., 3:30 p.m. to 4:30 p.m., 
7:45 p.m. to 8:30 p.m., 11:30 p.m. to 12:30 a.m., Tuesday, June 27th, 1989. 

Gate #10 — Monday, June 26th, 1989, from 5:30 a.m. to 7:15 a.m., 11:00 a.m. to 12:30 p.m., 2:30 p.m. to 3:30 p.m., 8:00 
p.m. to 9:00 p.m. ' ' 

Gate #6 New Stamping Plant Cafeteria — Monday, June 26th, 1989, from 6:30 a.m. to 8:00 a.m., 11:45 a.m. to 12:30 p.m. 
3:00 p.m. to 4:30 p.m., 8:45 p.m. to 9:30 p.m., 12:15 a.m. to 12:45 a.m., Tuesday, June 27th, 1989. 

Gate #2 — Monday, June 26th, 1989, from 5:48 a.m. to 7:15 a.m., 11:45 a.m. to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 10:00 
p.m. to 11:30 p.itl., 2:00 a.m. to completion of shift, Tuesday, June 27th, 1989. 

Gate #3 Lower Foyer, Col. OX61, Col. KX46 Cafeteria — Monday, June 26th, 1989, from 5:48 a.m. to 7:15 a.m., 11:45 
a.m. to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift, Tuesday, June 27th, 1989. 

Parts West End - Skilled TVades Crib — Monday, June 26th, 1989, 6:00 a.m. to 8:00 a.m., 11:30 a.m. to 12:30 p.m., 3:00 
n.m. to 3:45 p.m., 5:30 p.m. to 6:30 p.m. 

Gate #4 Chassis — Monday, June 26th, 1989, from 5:48 a.m. to 7:15 a.m., 11:45 a.m. to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 
10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift, Tuesday, June 27th, 1989. 

Gate #5, Gate #6 Body #6 Body Col. U.16, B-Body Cafeteria Col. C. 16 — Monday, June 26th, 1989, from 6:00 a.m. to 
7:15 a.m., 11:45 a.m. to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. until completion of shift, 
Tuesday, June 27th, 1989. 

Gates #8, #9 and #43 — Monday, June 26th, 1989, from 6:00 a.m. to 8:30 a.m., 11:30 a.m. to 12:30 p.m., 3:00 p.m. to 6:00 
p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift, Tuesday, June 27, 1989. 

Audit Building, Wentworth Street — Monday June 26th, 1989, from 11:55 a.m. to 12:30 p.m. 

Durham College — Monday, June 26, 1989, between classes, if necessary. 

Union Hall — Monday, June 26th, 1989, from 6:00 a.m. continuous for twenty-two (22) hours, until 4:00 a.m. on Tuesday, 
June 27th, 1989. 

Voting by Union Card ONLY. Your card must be punched by a member of the Election Committee and you must sign the 
stub of the ballot. 

Times of voting will be adjusted in the event of short shift hours. 


Brian Sliter. Chairperson, 
Bill Hart, Vice-Chairperson, 
Election Committee 
Local 222, CAW. 


Standing for Financial Secretary-Treasurer are: 

KOVACS, John 
TSAGRIS, Roy 
CAINES, J.P. 

Standing for 1st Vice-President are: 

Acclaimed 
NIMIGON, Jim 

ELECTION DATE: WEDNESDAY, June 28, 1989 
Run-Off Election, If Necessary: Wednesday, July 12, 1989 

Times of voting are: 

Lear Siegler: Wednesday, June 28, 1989, from 6:00 a.m. to 7:10 a.m., 11:55 
a.m. to 12:30 p.m., 3:00 p.m. to 3:45 p.m., 5:00 p.m. to 6:10 p.m., 10:45 p.m. to 
11:30 p.m., and 1:45 a.m. to 2:30 a.m. on Thursday June 29, 1989. 

Duplate: Wednesday, June 28, 1989, from 6:00 a.m. 59 7:30 a.m., 11:00 a.m., 
11:00 a.m. to 12:30 p.m., and from 2:30 p.m. to 4:00 p.m. 

Columbus-McKinnon: Wednesday, June 28, 1989, from 7:30 a.m. to 3:00 a.m., 
and from 2:30 p.m. to 4:45 p.m. 

Delta Faucet: Wednesday June 28, 1989, from 7:30 a.m. to 8:15 ? and from _ 

3:45 to 4:15 p.m. 

AVP Extrusions: Wednesday, June 28, 1989, from 7:30 a.m. to 8:15 a.m., and 
from 3:45 p.m. to 4:15 p.m. 

Kerr Industries: Wednesday, June 28th, 1989, at 9:00 a.m. 

Super Van Conversions: Wednesday, June 28, 1989, at 9:20 a m. 

Cliff Mills Motors: Wednesday, June 28, 1989 at King St., 11:30 a.m., and at 
Park Rd., 1:00 p.m. 

St. Mary’s Cement: Wednesday, June 28, 1989, from 7:30 a.m. to 8:30 a.m. 

Oshawa Transit: Wednesday, June 28, 1989, from 5:00 a.m. to 10:30 a.m., and 
1:00 p.m. to 5:00 p.m. 

Union Hall: Wednesday, June 28, 1989, from 6:00 a.m. to 10.00 p.m., sixteen 
(16) hours continuous. 

Brian Sliter, Chairperson, 

Bill Hart, Vice-Chairperson, 
Election Committee, 

Local 222, CAW. 


Plant Chairperson's Report 


By TOM HOAR 

There have been many things going 
on since my last article, so I will only 
report on the major items. We have had 
the National Rep. Bro. Clancy in and 
heard all the Po¬ 
licy Grievances 
last May 11, 1989. 
None of these 
were resolved, out 
of the 13 left from 
the previous Shop 
Committee. Bro. 
Clancy also saw 
the Committee on 
May 23, 1989, on 
the Focus Com¬ 
mittee and gave us 
answers to questions raised about this 
program. This program allows us to set 
up in plant committees in each Local 
Union, which is almost completed, and 
will allow employees with (5) or more 
years of seniority to quit GM and be 
paid a sum of money according to an 
agreed upon scale. There are also provi¬ 
sions for those aged fifty-five (55) to 
sixty-five (65) who have at least ten 
(10) years of service, to be granted a 


mutual retirement. Each and every one 
approved by Labour Relations and the 
National Union must be put against a 
job which has been lost thru efficiency, 
such as a robot replacing one (1) or more 
workers. This must all be done by mu¬ 
tual agreement by the parties, and does 
not apply to jobs that are outsourced. 
The Master Committee approved this 
document on January 26, 1989, but it is 
retroactive to November, 1987. If you 
accept this payout, you must quit GM, 
and wait until age sixty-five (65) for 
pension payments, that would reflect the 
payments at the time of quitting, not 
future increases. You could also apply 
for the early pension reduced at age 
sixty (60). In most cases it will only 
interest those planning on quitting, to 
pursue a new career. We all know some¬ 
one who quit over the years, and got 
nothing until they started to collect their 
pension. There is also a Tbition Refund 
section that only applies to certain 
courses, but must be applied for within 
three (3) months of termination. If you 
require further information, you should 
see your inplant committee, or leave a 
message for me at the hall. 


The quality network program, while 
in effect in some area’s in varying stages 
has really been on the back burner since 
the “B” plant fell behind in the produc¬ 
tion of Lumina’s for the announcement 
date of May 15, 1989, and those people 
assigned to this program were used to 
help speed up production. This program 
is where they program individuals to 
thinking that your job comes ahead of 
all else, including your family. Well you 
all know my position on the turnstiles, 
as stated in earlier issues of the Osha- 
worker, and it hasn’t changed, only now 
the company proposes the following. If 
the employee’s had two (2) options, 1. 
Exiting the plant with no change from 
the present, or 2. Exiting the plant after 
they badged out, which would they 
choose? Obvious answer is option #1. 
then they said “well that’s the same as 
turnstiles”. And: “They wouldn’t notice 
any difference.” What If: 1. You came 
in late. 2. Worked on an early start shift. 
3. Went home early sick. 4. Had to be 
sent to the Local Hospital. 5. Took 4 
hours PAA. 6. Lost your I.D. card. 7. 
Your I.D. card failed to work. 8. Worked 



overtime. 9. Got called home for an 
emergency. 10. Scheduled to work on a 
weekend. 11. You’re out on WCB or 
S&A and try to get cleared thru the me¬ 
dical center. 12. Want to see your union 
rep. while you are off. 13. Purchase a 
new vehicle and need the X-194 form 
signed by GM, usually done on dayshift, 
while working the nightshift. 14. The 
power goes off. 15. Pick up your pay- 
check if off work. 16. There’s a fire in 
the plant. 17. The turnstile breaks down. 
18. Use the recreation facilities during 
off shift hours in the truck plant. 19. 
Visit or talk to your friend on the oppo¬ 
site shift. 20. File an accident report, or 
reoccurance form for WCB. 

The list is longer, but I can see a dif¬ 
ference, can you, and if so I welcome 
your thoughts, comments or sugges¬ 
tions, in confidence left at the Union 
Hall C/O the writer. And finally they 
blame the early exit on the poor quality, 
high cost of vehicles built in Oshawa. 
SOUNDS LIKE QUALITY NET¬ 
WORK (BRAINWASHING) TO 
ME!! This is the last issue before the 
holidays and I want to wish each and all 
a happy vacation, cause you earned it. 
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Financial Secretary Treasurer 

ONE (1) TO BE ELECTED 


John Kovacs 


Mike Shields 


John is 49 years of age. Member of Local 222 since 1959. Alternate 
Committeeman one year, elected Committeeman from 1970 to 1982. 

Recording Secretary of the Bargaining Committee from 1972-1982. 
Elected SUB Representative since 1983. Member of the Local Union 
Executive Board since 1984. Served 3 years as 2nd Vice-President, 
presently serving as 1st Vice-President of Local 222. John was 
elected OFL, CLC and ODLC delegate. 

John also served 6 years as a Board of Director on the Autoworkers 
Credit Union. Presently Chairman of the Board of Directors of the 
CAW Dental Centre. Appeared twice on National Television rep¬ 
resenting our Local Union. His article in the Local Union newspaper, 
the Oshaworker appears regularly, and he is informative, educational 
and entertaining, both as a SUB Rep. and as 1st Vice-President. 


No photo 
submitted 


Roy Tsagris 


Mike has been an active member of the UAW/CAW for thirteen years. 
Mike has served this Local in many capacities. He has been elected 
Alternate Committeeman, he has acted as Committeeman, District 
Committeeman, Insurance Rep. and Pension Rep. Mike’s involve¬ 
ment in the Labour Movement reaches outside the plant walls. He 
has been an elected Delegate to the Oshawa and District Labour 
Council, the Ontario Federation of Labour, the Canadian Labour Con¬ 
gress and the CAW Constitutional Convention. 


No photo 
submitted 


Ken 


Fowler 


NO BIOGRAPHY SUBMITTED. 


I have been employed at GM for 13 years. I am married and have 
two boys. I began working production in “B” Body and over the next 
seven years I took courses and attended Durham College full time. 
I was accepted and graduated from the GM Apprenticeship Program 
as a Millwright. I am currently a 3rd level CMA (Certified Management 
Accountant) and a member of the Society of Management Accounts 
of Ontario. 


J. R Caines 


John, as an Independent, has been active in Local 222, CAW for the 
past 26 years having held numerous positions from Alternate Com¬ 
mitteeman to District #6 District and Vice-Chairman. Took part in both 
the “79” and “82” negotiations. Chairman GM Unit and Pension 
Representative. On the Board of Directors AutoWorkers Credit Union 
and owns and operates his own small business and clearly under¬ 
stands the responsibilities of operating 3-5 million dollar a year organ¬ 
ization. Will fight the fight for Retirees, both past and future. He feels 
as an Independent he can be much more impartial and will only act 
in the best interests of the membership and not the best interest of 
the Caucuses. Will keep a tight rein on costs of building our New 
Union Hall and will keep membership well informed. 




Al O’Donnell 


Active Union Member since 1961. Past Alternate Committeeman 
Truck Plant, eight years elected Committeeman “A” Chassis, elected 
Local 222 Service Representative three years, elected Alternate Pen¬ 
sion Representative six years, SUB Alternate one year, CAW-GM 
Intra-Corporation Delegate seven years. 



Jack Whalen 

NO BIOGRAPHY SUBMITTED. 


Election Committee 
Report 

By BRfAN SLITER 
Chairperson 
BILL HART 
Vice-Chairperson 


A Motion was made and passed that the upcoming Elec¬ 
tion for Financial Secretary Treasurer, First Vice-President 
and SUB Representative for the GM Unit and Financial Sec¬ 
retary Treasurer and First Vice-President for the balance of 
Local 222 be held on Monday, June 26,1989 for the GM Unit 
and Wednesday, June 28th, 1989 for the balance. 

A Run-Off Election, if necessary, be held on Monday, July 
10th, 1989 for the GM Unit and Wednesday, July 12th, 1989 
for the balance. 


First Vice President 

ONE (1) TO BE ELECTED 


Jim Nimigon 

ACCLAMATION 

Jim has been actively involved in our local union for the past 14 years. 

Elected to the Apprentice Committee two terms. Voting delegate 
to the CLC and District Council three terms. Chairman of the GM 
Unit three terms. 

Chairman of the GM Unit three terms. 

As Executive Board Trustee replaced Tom Hoar as Financial Sec¬ 
retary and John Sinclair as President on several occasions. 

Editors note: Jim became aware of his acclamation after our pa¬ 
pers deadline and asked me if I could convey his thanks to you, the 
membership, for all your help and support over the years. On behalf 
of our new 1st Vice-President thank you. 
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Personal Comments 


Truck Plant News 


By DEAN LINDSAY 
Alternate Committeeperson 
Alternate Sub Rep 

The following is a response to an arti¬ 
cle that was published in the last issue 
of The Oshaworker. 

When does a person’s right to voice 
his or her opinion 
become an 
infringement 
upon the rights of 
others. I do not 
support censor¬ 
ship in any form, 
we live in a soci¬ 
ety where all per¬ 
sons have a right 
to voice construc¬ 
tive criticism on 
anything they feel 

is wrong or unjust. 

I have always felt there are two kinds 


of Union Representatives. The first kind 
is the person who always puts the mem¬ 
bership first, him or herself second. 
They strive to always function in the 
best interests of the membership. 

The second kind of representative is 
the person who stands back pointing 
fingers, printing the propaganda pam¬ 
phlets, always trying to discredit the 
honest efforts of others. 

I feel it is an insult to all the retired 
and active members of Local 222 when 
a District Committeeperson from the 
Car Plant body shop uses a Union publi¬ 
cation like The Oshaworker as a forum 
for his childish and unsubstantiated 
ramblings to try and discredit the Union 
Representatives in another part of the 
Car Plant. 

If this person and the like continue on 
this path, the membership will eventu¬ 
ally become the losers and the future of 


the Union as a whole will not be as a 

SURVIVOR. 

WE ARE SURVIVORS 
Part 2 

I would like to give you the origin of 
the main part of Ken Sutherland’s col¬ 
umn, “We Are Survivors.” 

When I read this column, I said, this 
is very well written, I thought Ken has 
really put a lot of insight and personal 
reflections into this column. 

Well, I came across a copy of the ori¬ 
ginal column, it was republished in the 
Auto-Infor from another source, March 
20, 1989. 

That’s the same in-plant newsletter 
that Ken called “nothing but a company 
rag.” Well, Ken, you must be one of the 
many daily readers or maybe you should 
tell your ghost writer to be more ori¬ 
ginal. If I’m not mistaken, the term for 
that is plagiarism. 



Service Rep Report 


By GENE BERGERON 

Many times we are asked why the 
Union gets involved in issues that may 
not concern our own little comer of the 
world. The very nature of Unionism is 
the reason we get 
involved in social 
issues in our 
Community. The 
basic explanation 
of Unionism is: 
People helping 
People, no matter 
where they are, or 
who they are. 

I am reproduc¬ 
ing the CAW’s 
Statement of Prin¬ 
ciples. Sometimes we have a tendency 
to forget just how fortunate we are, and 
that there are other people out there who 
have a real struggle to survive. Printed 
below is the Union’s Principles: 

STATEMENT OF 
PRINCIPLES 

WORKING PEOPLE 
NEED UNIONS 

We formed our union because we 
could not depend on employers to pro¬ 
vide us with dignity, a measure of secur¬ 
ity, and a rising standard of living. And, 
over the years, we did make impressive 
gains. But our objectives remain far 
from fulfilled, and, with even our past 
gains under attack, we need unions 
today as much as we ever did. 


DEMOCRATIC UNIONISM 

Unions are voluntary organizations. 
We can only be effective if the member¬ 
ship knows the union truly belongs to 
them. This means a union which reflects 
the goals of its membership, allows the 
members full participation, and encour¬ 
ages workers to develop their own skills 
and understanding. 

Internal democracy also means we 
view each other as equals. Racial discri¬ 
mination or sexual harassment violate 
our principles, undermine our solidarity 
and erode our strength. We not only op¬ 
pose such responses but will actively 
work to overcome them. 

UNIONS AND A 
DEMOCRATIC SOCIETY 

In our society, private corporations 
control the workplace and set the frame¬ 
work for all employees. By way of this 
economic power, they influence the 
laws, policies, and ideas of society. Uni¬ 
ons are central to our society being dem¬ 
ocratic because: 

Unions bring a measure of democracy 
to the place of work, which is so central 
to people’s lives. 

Unions act as a partial counterweight to 
corporate power and the corporate 
agenda in society more generally. 

SOCIAL UNIONISM 

Our collective bargaining strength is 
based on our internal organization and 
mobilization, but it is also influenced by 



Auxiliary 27 
Report 


By BETTY CLARK 
President 

Our June 3rd Benefit Dance was a 
huge success, thanks to the efforts of 
Marg McDougall and all those who 
volunteered their time and donated 
prizes to make 
our evening a suc¬ 
cess. Our last 
meeting of June 
20 has been can¬ 
celed due to 
Fiesta Week. 

Don’t forget to 
support our Doll 
Draw at the Loc¬ 
al’s Annual Picnic 
on July 8, 1989. 
The proceeds go 
towards our school bursaries each year. 


The Kidney Dialysis collections now 
total over $12,000.00. We are hopeful 
of reaching our objective in the coming 
year. 

The new Executive will be installed 
at our June 6th meeting: 

President — Betty Clark; Vice-Pres¬ 
ident — Phyllis Clarke; Recording Sec¬ 
retary — Phyllis Munroe; Financial 
Secretary — Kathleen Melnichuk; Me¬ 
mbership Secretary — Marg McDou¬ 
gall; Sergeant at Arms — Pearl Gavel; 
Guide — Joan Cannons; Trustees — Bea 
Saramak, Barb Smith, Annabelle Cobb. 

Remember September 5th is our 

first meeting in the new year. Come out, 
bring your friends. New members are 
always welcome. 



the more general climate around us: 
laws, policies, the economy, and social 
attitudes. Furthermore, our lives extend 
beyond collective bargaining and the 
workplace and we must concern our¬ 
selves with issues like housing, taxation, 
education, medical services, the envi¬ 
ronment, the international economy. 

Social unionism means unionism 
which is rooted in the workplace but 
understands the importance of partici¬ 
pating in, and influencing, the general 
direction of society. 

BUILDING TOMORROW 

Unions were bom out of struggles to 
change the status quo. Our successes ex¬ 
tended progress beyond unions them¬ 
selves, and our struggles became part of 
a social movement for a more humane 
society here and for peace and justice 
internationally. These struggles were 
first steps towards developing the confi¬ 
dence that change is possible and that 
our vision of society is... 

NOT JUST A DREAM 


We are proud of the leadership role 
we have played, aware of the difficulties 
continued progressive change will face, 
and committed to building the social so¬ 
lidarity that can take on this challenge. 

This will be the last issue of our paper 
before the vacation time. So, I wish all 
of you and your families a very happy 
and safe summer. Hope to see you again 
in September. 





ATTEND! 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 

PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 



By GARRY MURPHY 
Committeeperson 

Probably the most common call a 
committeeperson takes is when an 
employee complains that his or her 
overtime rights have been violated. Be¬ 
cause this is such 
an important mat¬ 
ter, I will show 
you paragraph 159 
of the Master 
Agreement. This 
will help you 
better understand 
your contractual 
overtime rights. 

PARAGRAPH 
159: Insofar as 
it is practical for 
Management to do so, overtime on 
any shift in any department will be 
equitably distributed among those 
employees in the group which per¬ 
forms similar work on such shifts in 
such Department. Information con¬ 
cerning equalization of hours status 
will be openly displayed in the De¬ 
partment in such a manner that the 


employees involved may check their 
standing. 

The Union in the Truck Plant has been 
successful throughout the years in ob¬ 
taining additional language regarding 
overtime to supplement Paragraph 159 
of the Master. This extra language al¬ 
lows us to supplement extra drivers on 
overtime, supplement extra repair peo¬ 
ple on overtime and of course the double 
shift agreement. This is all in an effort 
to give you the most overtime opportun¬ 
ities possible, and to have that overtime 
distributed evenly as possible. 

After many long discussions with the 
Shop Committee members, regarding 
the double shift overtime agreement, 
I’m quite sure we will come out of 1990 
negotiations with even stronger lan¬ 
guage on this matter. 

If you have any questions concerning 
overtime, don’t hesitate to put in a call 
for your committeeperson. 

Since this is the last issue of The 
Oshaworker until September, I would 
like to wish everyone a happy and espe¬ 
cially a safe holiday. 



Zone 35 


By DAVE SITARAM 
Zone 35 Committeeperson 

As most of you are aware, elections 
for Financial Secretary, 1st Vice-Pres¬ 
ident and SUB Rep will be held in the 
plant later in the month. These are three 
very important 
positions within 
our Local, I would 
like to wish all the 
candidates the 
best. 

who resigned 
from the SUB po¬ 
sition is a candi¬ 
date for the 
Financial Secret¬ 
ary position. In all 
the 12 years I have worked in GM, the 
name Kovacs meant a dedicated, hard¬ 
working and honest trade unionist. John 
gives 110% into whatever job he is 
elected to do. As a SUB Rep, he was 
always there when the membership 
needed answers day or night. John, you 
will be missed; I wish you the best in 
the upcoming election. If you are suc¬ 
cessful, I know you will continue to 
serve the membership with honest, dedi¬ 
cated representation, something we all 
have become accustomed to when it 
comes to you, John. 

BOB WHITE VS THE NDP 

Recently in Port Elgin, Brother White 
made it public he would not run for the 
leadership of the NDP Brother White 
felt he could contribute more to Cana¬ 
dians by being the CAW boss. 

I agree with Brother White and was 
happy to see him take this position. 


Brother White went on to say he didn’t 
feel the present candidates are right for 
the job and if any one of the present four 
is elected, the party would have little 
success. 

Brother White had some very nega¬ 
tive comments after the last Federal 
Election. He commented that the NDP 
did not pursue the Free Trade, instead 
they allowed the Liberals to steal the 
issue, thus ending up in third place. 

I realize Brother White is entitled to 
his opinion and has the right to speak 
to the press if he so chooses. However, 
a man in his position in the party should 
keep his comments of this nature away 
from the press and let his position be 
known by his colleagues within the 
NDP Caucus. By making such state¬ 
ments to the press, Brother White, I felt 
it was not in the best interests of the 
NDP. 

USED BALL EQUIPMENT 
COLLECTION 

At the present time, I am trying to put 
together a baseball collection for the 
kids in the Dominican Republic. I will 
be going down in the middle of July, so 
I am asking if anyone has any used 
equipment. Please feel free to give me 
a call (436-6039) or drop it off at the 
Union Hall. 

Your donations will go directly to the 
kids, and judging from the smiles on the 
kids’ faces last year, a little bit of good¬ 
will will go a long way in making a 
dream come through. 

In this, being the final issue for the 
summer, I would like to wish everyone 
a safe and happy holiday. See you in the 
fall. 



PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Plant: 644-3742 
South Plant Medical Centre: 644-6093 
Matt Ryan 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 



Look for the 
union label 
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SWAP COLUMN 


NEXT ISSUE: SEPTEMBER 7, 1989 

DEADLINE FOR NEWS AND ADS: FRIDAY, AUGUST 25, 1989 at 4:00 P.M. 


FOR SALE 


$56,900. Newly decorated 3-bedroom 
house, sun porch, garden, 200 amp., low 
heat, taxes, Roebuck Village, Prescott 10 
Mi. 78 Dodge V 2 -ton, $1000. Call: 983- 
5248 or (613) 658-2484 

150’ GALVANIZED CHAIN-LINK fence, 3 
rolls @ 50’ each. Picnic table, 6’ long x 
2’6”. Like new. Half price. Call: 728-7971 

8 HP PROFESSIONAL TROY-BILT tiller, 
like new. 45-gallon, 3-point hitch sprayer. 
Call: 430-8413 

WINDOWS, SOME WOOD, some alum- 
inum. Older Johnson motor, 25 HP. 1978 
Suzuki 1975 Chev y 2 -ton. Black saddle. 
Call: 576-8589 

22’ SAILBOAT, 7.5 MERC. Swing, keel, 
head, sink, icebox, stereo, VHF. Sleeps 
5. Poptop cradle. $7900. Call: 432-8113 
Shift 2 

LADIES’ AND GENTS’ 10-speed bikes. 
CCM. Call: 728-8679 

NEW KELLER BATHTUB doors. $99. GE 
dishwasher. $99. Call: 723-2738 

1980 CAMARO, 4 barrel and cam, good 
shape, $2500 or best offer, as is. Call: 1- 
705-652-6624 

FERGUSON TRACTOR with hydraulic 
industrial loader approximately 30 HP. 
Excellent shape $3000 firm. Call: 986- 
0029 

’87 16-FT. PETERBOROUGH Fiesta. 50 
HP Johnson, oil injection, tilt and trim, 
boat, motor and trailer. $8900 or best 
offer. Call: 430-0916 

ASSORTED TIRE SET and wheels. 8- 
hole truck wheels. Good engines, Chev, 
Ford AMC, 6-cylinder truck motor, Volk¬ 
swagen Beetle, front chrome truck bum¬ 
per. Call: 576-7383 

ALUMINUM DOOR. 80” x 32". Student 
desk. Range hood fan (coppertone). Call: 
728-7119 

23-FT. CORSAIR MOTORHOME, GMC 
chassis, fully equipped, including air. Cer¬ 
tified $12,000 firm for quick sale. Call: 
623-2072 

BABY STROLLER, like new. Tub enclo- 
sure. Windows and storms. Good for cot¬ 
tage. Call: 623-1004 

DINETTE TABLE, round, drop leaf, neu¬ 
tral colour. Fireplace doors, black, gold 
glass. Light fixture, glass, brass. Call: 
436-9744 

400 CHEV SMALL BLOCK, 4-bbl. Runs 
good. Can hear run. $300 or best offer. 
Call: (705) 748-4182 Dave 

FRENCH PROVINCIAL dining room 
suite, top shape, 3 side chairs and one 
arm chair, extends to seat 12, hutch and 
cabinet close match. $900 or best offer. 
Call: 728-7904 

’82 GS 750EZ SUZUKI. App. 29,000 km. 
Excellent condition. $1600. Call: 430- 
0121. Shift 2, Barry 

HUMIDIFIER. USED 3 months. Call: 728- 
1502 

ELECTRIC STOVE. Kitchen hood, elect¬ 
ric. Hi-fi. Call: 723-7070 

1987 32V2-FT. BONAIR trailer. 25-ft. Faul- 
kner awning, dinette tip-out. Asking 
$16,500. 24-ft. deck. Shed with platform. 
All inclusive. $16,900. Call: 579-9215 

1985 PONTIAC 6000 LE. PS, PB, auto- 
matic. Power door locks. Call: 723-7546 

1976 PLYMOUTH. Low mileage. Body 
needs work. Best offer. Call: 725-5006 

GOLD FRIDGE AND stove. $300. 
Wringer washer. $15. Automatic washer. 
$60. 26” Zenith colour TV $100. Call: 576- 
6799 

1987 FIREFLY. 53,000 km. 4-door, red, 5- 
speed, excellent condition, floor mats, 
bra, leather car bra, seat covers. Asking 
$5900. Call: (416) 640-4429. Leave mes¬ 
sage if no one home 

1986 THUNDERCRAFT BOAT. 14V 2 -ft. 
EZ-Load trailer. 60 HP Johnson. Convert¬ 
ible top. Life jackets. Under 60 hours of 
use. $7500 firm. Call: 1-987-4276 

WATERBED. KING SIZE, super motion¬ 
less, clear pine, heater. Pedestal and 
head not included. $125. Wool mattress 
pad, $25. Call: 571-3665 

LAWNMOWER, 2 YEARS OLD, $125. 
Lawnmower, 3.5 HP, $100. 9.9 HP John¬ 
son outboard and tank, good condition, 
$400. Call: 797-2586 

TAYLOR SOFT ICE cream machine. 
Great for flea market, chip wagons or var¬ 
iety stores. Used two seasons. Perfect 
condition. Used 110-volts. $3000 firm. 
Call: (416) 372-6762 


SELF-PROPELLED BRUTE lawnmower. 
Like new. $200. Call: 433-4259 

COCKAPOO PUPPIES, blonde, non- 
shedding small dogs. Good with children. 
Vet checked and needle. Ready to go 
June 25th. Also poodle puppies. Call: 
Hampton 263-2967 

WEDDING GOWN AND VEIL. Size 13- 

14. Southern Belle style. Tear-drop head- 
piece. Designer made. A steal at $125. 
Call: 434-5499 

GOLD’S GYM VIP membership for 32 
months. Babysitting included. $250. 
Black leather jacket for biker, size 10, $50. 
Outboard baby carrier, belt, $55. Call: 
571-3665 

1977 F-100 CUSTOM, new engine, paint 
and brakes. $4500 firm. Call: Mark 723- 
7574, Shift 1 

MICROWAVE OVEN. $50. RCA record 
player. 2 speakers, mike. 2 hair dryers, 
portable, $10. Good working order. Call: 
728-4505 

1977 V 2 -TON PICKUP, good shape. 
$1800 or best offer. Also 77 Pontiac 
wagon. Lots of rebuilt parts. $500 or best 
offer. Call: 436-3336 

BENCH AND WEIGHTS. $90. Captain’s 
bed, complete, $150. Recliner armchair 
$100 or offer on any. Call: 579-5516 

WINDOW AIR CONDITION unit, 8300 
BTU. $175.14 x 30 foam pool cover. $100. 
Call: 723-6416 

1978 FORD FAIRMONT, light blue, auto- 
matic, 2-door, 4-cylinder, 92,000 km. 
Plain simple car. As is. Asking $750. Call: 
728-2862 

STEP BUMPER for V 2 -ton truck. Excel¬ 
lent condition, $45. Full size GMC V 2 -ton 
tailgate. Call: 436-2455 

HOUSEBOAT, 32’ stainless steel pon¬ 
toons, rebuilt 110 Mercruiser, hydraulic 
steering, depth sounder, compass, fully 
equipped. Sleeps 6. $32,000 negotiable. 
Call: 652-3272 

18 HP COMMODORE outboard with 
tank. Asking $200. Call: 983-9204 

COCKAPOO PUPPIES. Beautiful non- 
shedding family pet. Tails dockets, 1st 
shot,vet inspected, blond, blonde/white in 
colour. Call: 433-1973 

24-FT. AWNING. EXCELLENT shape. 
$400. Call: 683-6657 

MOFFAT 30” RANGE, white with oven on 
counter. Chrome. Asking $100. Truck mi¬ 
rrors, 1 pair. $20. Call: 725-2251 

78 ACADIAN. $600. Also assorted parts. 
Call: 576-6799 

GIRL’S BIKE, three years old. Light blue 
ten-speed. Good condition. Supercross 
(brand name). Call: 576-1654 

2 ALUMINUM (brown) storm doors, in 
good condition. Reasonable price, 33Y4” 
x 81” and 31 Vfe” x 80”. Call: 725-4441 

1979 BONAIR TRAVEL trailer, 14-ft., 
completely self-contained. Immaculate, 
asking $4200. Call: 1-986-5325 

DP FIT FOR LIFE Universal weight set. 
Like new. Weight bench and butterfly at¬ 
tachment, leg lift and bar for weight lifts. 
Exercise bike, $300 or best offer. Call: 
725-8684 after 2 p.m. 

BEDROOM SUITE, birch dresser, mirror, 
end table, desk, chair, bookcase head- 
board, posture board and mattress. $800 
or best offer. Call: 576-0628 

DRAPES. GOLD, 48” wide x 6 ft. long. 
$20. Floral colour, 77’ wide x 46” long. 
$20. Call: 725-8316 

BOX TRAILER, 5’ x 8’. All steel frame. 
Single axle. $375. Call: 723-1707 

1963 SHEPARD CRUISER, 33’ with 12’ 
beam. Twin 318 Chrysler motors. Rebuilt 
in 1987. VHF & CB, electric 2-burner 
stove and fridge. $18,000 or best offer. 
Call: (705) 745-5468 

NEW ROYAL BLUE evening gown, size 

15, negotiate. Ceiling wagon wheel lamp. 
Perfect condition. Coat, ladies size 10, 
light blue. Call: 728-2601 

1984 j ACADIAN. New brakes, tires, 
exhaust, $2500 certified or best offer. 
Call: 579-8657 

1986 BONAIR TRAILER, folding solid 
walls, 3-way fridge, stove, sink, furnace, 
dual propane and awning, sleeps 4, 
$5000. Used 3 weeks due to illness. Call: 
985-2407 

FORD AUTO transmission, TIPOC4 star¬ 
ters for VW Bug and others. Radiator, 
Ford II 75. Roters and axles for Honda 
Civic ’81. Call: 725-6072 

1985 I ROC Z, low mileage, stored every 
winter. Call: 623-1004 


3+2 BEDROOM HOME, 2 bathrooms, 
large kitchen, living room, sunroom, ga¬ 
rage, workshop, fenced yard. Also build¬ 
ing lots. Minden, Haliburton County. Call: 
(705) 286-4388 

NEW BOX TRAILER, 4’ x 6'. 2’ sides, 15” 
wheels. Call: 728-0547 

WATERBED, QUEEN, bookcase hea- 
dboard with oval etched mirror. Six 
pedestal drawers. Grey velour rails. $300 
or best offer. Call: Shelley 728-5964 

1986 FIREBIRD, DARK BLUE, grey and 
light blue strip on bottom, deluxe grey in¬ 
terior, V-6, loaded, rustproofed and more. 
Non-smoker. A-1 condition. Call: 728- 
9027 

17-FT. GLEN TRAILER, sleeps 6, fur- 
nace, toilet, fridge, stove, 2 tanks, excel¬ 
lent condition. $3500 or exchange for 
boat, motor and trailer, same price. Call: 
433-2114 

MILK BOTTLES, coal oil lamps. Coke 
trays. Call: 571-2716 

WISHING WELLS. Painted black and 
white with black roof. 54-inches high and 
36-wide diameter. $75. Call: 725-6829 

1975 DODGE ROYAL Monaco, PB, PS, 
PL, AC, PT, body and interior excellent. 
Needs some mechanical work. $300 as 
is. Call: 432-1861 

SINGER 700 MEMO MATIC knitting ma- 
chine, including Ribber Intarsia Radar 
Knit plus extras. Asking $1200 or best 
offer. Call: 623-5835 

FAIRFAX FAX-O-MATIC canister vacuum 
and steam cleaning attachment. Excel¬ 
lent condition. Less than 1 year old. $775. 
Call: 576-6875 after 2 p.m. 

1975 HONDA 550 4-cylinder motorcycle. 
Easily certifiable. $350 firm. Call: Mark 
623-2752 

PAVING BRICK. Will deliver. Decra 
blends (new). 270 sq. ft. $400. Call: 576- 
1654 

31-FT. PROWLER TRAILER, sleeps 6, all 

conveniences, front of Birch Cove trail 
park. 1V 2 miles southeast of Bobcaygen, 
Road 17, east of Hwy. 36. Reasonable. 
Call: 728-6102 

BASEBALL CARDS. Over 3,000 1989 
cards for sale or trade. Call: 723-5715 
’82 CAVALIER, STANDARD transmis- 
sion, good running condition. ’79 
Chevette automatic. Call: 623-2033 after 
4 p.m. 

BLUE JAYS tickets. Most games. Section 
528 and Section 535. Call: 725-1800 

31-FT. AIRSTREAM trailer, excellent con¬ 
dition, and Suburban Silverado, No. 20, 
fully loaded, very low km. Call: 725-3152 

FOUR NEW Michelin tires, all-season 
with polycast rims, size P/175/70 R14 x 
A4. $600. Call: 579-1945 

BOAT HOIST, $800. Platform style. Can 
be transported on boat trailer. Call: (416) 
753-2273 

CARPET 12’ x 15’, new, still wrapped with 
separate underlay. Two-tone gold. Reg. 
$600 for $300 firm. Call: 576-9062 

1978 CHEV CAPRICE, good running 
condition. Good body, as is. $700 or best 
offer. Call: 579-7925 

SOFA, CHAIR and two recliners. $650. 
Gibbard mahogany cocktail, 2 end tables, 
$1400. Portable dryer, $200. All like new. 
Call: 725-1317 

1970 CHEV 3 /4-TON, 4-gear, as is. $1000 
or best offer. Deluxe 10-speed bike, 
French frame, Reynolds 531 double but¬ 
ter, Campagnello & Cinelli equipped. 
$450 or best offer. Call: (705) 932-5314 

1980 PONTIAC LeMANS station wagon. 
$800 or best offer. Call: 436-7448 

KINGSIZE WATERBED, $350. Glass din- 
ing room table and swivel chairs, $350. 
Call: 987-4937 or 436-2730 

’88 PONTIAC TEMPEST. Met Red with 
Red Int. V-6, auto.37,000 km. Pioneer 
AM-FM cassette. Asking $11,000. Call: 
723-0578 

’86 CAVALIER Z-24, red with gray interior. 
V-6 auto, loaded, air, sunroof, tilt, PW, PL, 
AM-FM cassette, 57,000 km. Asking 
$10,000. Call: 723-0578 

ROOF LINE TRUCK cap. Pair Jr. West 
coast mirrors (all chrome). 5th wheel 
flatbed trailer, tandem axle, electric 
brakes. Call: (416) 728-0668_ 

’81 CAMARO, excellent condition. Call: 
728-0242 

1971 HONDA 450 CC, runs good. $500 
firm. 1976 Nova, 4-door, runs good, no 
hols, needs a rad. $300. Call: (705) 786- 
2876 
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WOODEN LATHE, $75. Banjo uke. 
Hormo chord in case. Great to take in 
trailer. Stereo combination with tape 
deck, record player and speakers. $275. 
Call: 623-5749 

1988 PONTIAC TEMPEST LE, 4-door 
sedan, two-tone gray, 11,876 km., air, 
cruise, auto, AM-FM cassette, 3-year 
total warranty, etc. Asking $12,900 or best 
offer. Call 434-2608 

TOSHIBA BETA VCR (remote) $275. 
Stereo console, radio, turntable, tape 
deck, $200. White boot roller skates, 

CHESTERFIELD & CHAIR. Light green 
floral, good for rec room or cottage. $75 
or best offer. Call: 579-9062 

sizes 5 & 6, $25 pair. Portable dog case, 
$50. Call: 576-2576 

’56 CHEV 2-DOOR WAGON, 400 4- 
speed, all metal, strong runner, very 

1983 YAMAHA 650 Maxim, excellent con¬ 
dition. 20,000 km. Certified. $1200. Call: 
Bowmanville 263-8633 

straight, has to be seen to be appreci¬ 
ated. $7500 certified. Call: 668-2472 

14-FT. FIBREGLASS TOP, sleeper seats, 

OVAL COFFEE and end tables, glass 
and cane, 1 year old, $600 complete. 
Beige cotton poly priscillas, brown eyelet 
trim. 180” x 83” and 78” x 63”. $150 for 
both. Call: 987-5591 

20 HP Evinrude, two-gallon tanks, 16-tilt 
railer, All 1984. Used only 19 hours. $48 
or best offer. Call: 579-2178 

BRA FOR ’85 Firebird. Muffler system for 
77 Trans Am. Call: 432-7253 

MAKITA PLANER, 400 mm (15 3 / 4 ”). 
$1200. Call: 579-7510 

LIKE NEW. Round pine table, 42”. New 
$420. Will sell for $150. Hardwood. 16” 

BLUE SHAG RUG. 11’ x 12'. $35. Call: 
725-8764 

long, split. 2V 2 to 3 face cord. $50 pick 
up. Call: 668-0960 

CEDAR FENCE RAILS. Good condition. 
$1.50 each. Call: 725-1097 

ANTIQUE MAHOGANY TABLE, 2 leafs. 
Any reasonable offer accepted. Call: 433- 

ESTATE LOT. 1.19 acres, 10 minutes NE 
of Oshawa. Asking $138,000. Permit 
available. Call: 728-9871 

4077 

2-PIECE NEW TROLLING rod. Hamster 
cage. 1947 Westinghouse big radio. 12" 

B & W television. Call: 725-6282 

SCUBA EQUIPMENT. Complete set or 
separate. Some part new, other like new. 
Call: (705) 324-5464 after 6 p.m. 

LADIES' CROSSTOWN city bicycle. 3- 
speed thump shifter, fender plus chain 
guard. Brand new condition. $90. Call: 
725-7295 

HOUSE OVERLOOKING Chemong 
Lake, swimming and boat ramp nearby, 

3 bedrooms, 2 baths, 2 fireplaces, double 
garage, paved driveway. 50 minutes to 
Oshawa. Call: Collect (705) 799-5989 

BOX LINER FOR short box S10, $100. 4 
tires with 15” rims. Good condition. $150. 
1976 Omega Olds, 4-door, PB, PS, V-6, 
$200 as is. Call: Joe 436-3982 Shift 1 

TRUCK CAP FOR Chev V 2 -ton. Slider 

GALVANIZED SHEET METAL. 32” x 16’ 
and 32” x 10’. Garage door, 7’ x 9’. Call: 
668-8960 

window in front, back and both side win¬ 
dows open upwards. $325. Call: 623- 
7569 

16-FT. SUNRAY BOAT, 140 HP I/O, low 
hours, 2 props, tachometer, speedometer 
and other extras. E-Z load trailer. Also 
Sunspot sail boat. Call: 668-2739 

8-FT. TRUCK CAMPER. 1970 Orbit. 
Good shape. Call: Dave 728-3309 

780 GASPE AVE. Corner of Gaspe & 
Lakefield (off Park Rd. S.). Variety of 
household items. Call: 725-9238 

16-FT. MISTRAL SAILBOAT, with trailer, 
working jib and main, geno and main. 
Catch the wind now. Call: 579-2064 

1980 FIAT SPYDER convertible, new top, 
silver blue exterior, tan interior, mag 
wheels. 1978 Capri, west car, V-6, red, 
sunroof, $1700 or best offer, certified. 
Call: 571-0557 

1975 BOBCAT TRUCK camper, 8’, with 
fridge and stove, slide-in unit for V 2 -ton 
truck. Sleeps four. Call: (705) 357-3242 

10 HP BRIGGS riding lawnmower, 38” 
cut, $1000. Mickey Tompson tires, 15” x 
12” x 30” on six-hole chrome rirns (GMC 
4 x 4). $750. Call: 1-983-9204 

7-PIECE DINING room suite. Sofa and 
chair. All in excellent condition. Make an 
offer. Call: 576-3618 

1981 PONTIAC ACADIAN, automatic, 
good condition. $1300 certified or best 
off. Call: 571-4231 

CEDAR TREES for hedges. Various 
sizes. Good quality. $3.25 each, includes 
delivery. Call: 579-3131 

WRINGER WASHER, $75. Antique pump 
organ, $200. Call: 728-0413 

75 FORD WINDOW VAN. As is. Best 
offer. Call: 430-3290 or 668-8353 

BEAUTY SALON type hair dryer, A-1 con¬ 
dition. Telephone desk and chair. Brown 
colour. Call: 725-3152 

NEW HOT TUB, 4-person, brown marble 
colour, 130-gallon, $2300 complete. Knit¬ 
ting machine. Singer Memo-Matic 700. 
$700. Call: 576-2640 

14’ SUNRAY FURY with 40 HP oil-in¬ 
jected Evinrude motor, both 1985, trailer 
included, AM-FM cassette, all ac¬ 
cessories.$5600 or best offer. Call: 623- 
6104 

1979 CHEV V 2 -TON with cap. Good run¬ 
ning. V-8 standard. $1600 as is. Call: 723- 
8306 or 668-1574 

1988 PONTIAC FIREFLY, 4-door, 5- 
speed, excellent condition, Alpine AM-FM 

’78 OLDS CUTLASS SALON, 350 V-8, 
PS, PB, air, buckets, console, best offer. 
Certified. Winnebago camper cap for full- 
size pickup. $150 or best offer. Call: (705) 
277-3146 

cassette. Asking $7000 or best offer. Call: 
436-1893 

GOLF CLUBS. Spalding men’s RH, 1-3- 
4 woods, 5 irons, putter, bag and um¬ 
brella. As a set. Call: 725-6636 

1988 1100 HONDA SHADOW V Trim, 
black, (only 850 km.). New half helmet 
included for $6350. Call: (705) 432-2224 

14” 5-BOLT PATTERN Chev rims and 
tires, like new. $100 or best offer. Call: 
432-8434 or leave message 

RESIDENTIAL, APSLEY Village. 10.9 
acres, 865’ frontage on Hwy. 504 with 
lake frontage. 90% mature trees. Good 
fishing. $35,000 firm. Call: (416) 728- 
6022 

RECLINER CHAIR, black vinyl-tufted 
back, good condition, $65. Bic ski rack, 
small size, new, $45. Call: 723-9413 

BICYCLES. RALEIGHS 3-speed his and 
hers. Rear child carriers. Like new. $100 
each firm. Call: 725-5151 

1988 BERETTA GT, fully loaded, blue, 
with complete protection package. Ask¬ 
ing $14,500. Call: 579-7523 after 6 p.m. 

CONN ORGAN, full pedal, excellent con¬ 
dition. $2000. 21 cu. ft. freezer, $12 Pool 
table, $300. Call: 986-4573 after 6 p.m. 

Continued on page 6 

BABY SETS, $15. Lawn ornaments, all 
types. $13 each. Aluminum windows. 
Just take off house. Make an offer. Call: 
725-9390 
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c/ldmizaC OptccaC Company 


375 Bond Street West, Oshawa, Ont. L1J 8A2 
Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


imstUffr 


r must COMPOAATION MALTOn 


STEVEN MARCHI 
CHERYL McGILL 

Sales Representatives 

101 Brock Street South 
Whitby, Ontario LIN 4J9 


Buying or Selling 
Real Estate? 

We Understand Your 
Shift Work Needs 
Call Us 
Today! 


Office: 668-8865 

Toronto: 427-5149 
Residence: 668-6560 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Sipco 


UiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 
o FREE FURNACE 

REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL—INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco ^DiXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

itiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimniimi 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 

DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 

Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


HALL FOR 
RENT 

236 BL00R ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 




Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 
why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


£1 
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Skilled TYndes District Report 


By PAT BLACKWOOD 
District Committeeperson 
District 10 

During the week of May 29, 1989,1 
attended the CAW-GM Corporation 
Council meetings held in Montreal. 
These meetings were attended by all the 
GM Locals and 
were represented 
by their Pres¬ 
idents, Chairper¬ 
sons, Financial 
Secretaries, Dele¬ 
gates from the 
Local Union, 
Benefit Reps, 
Health and Safety 
Reps, Substance 
Abuse Reps, Ap¬ 
prentice Reps, and 
the Master Skilled Trades Committee. 

Our first meeting was held Tuesday, 
May 30, 1989 with all the Apprentice 
Committees, and the Master Skilled 
Trades Committee, and two National 
Reps. The Apprentice Committee for 
Oshawa, Jack McEachern and Rick 
McMullan did an excellent job of re¬ 
presenting the Apprentices from 
Oshawa. They raised many concerns 
about the program and some contrac¬ 
tual language which must be clarified. 
I will not go into further detail as I am 
sure Rick and Jack will give a full re¬ 
port. I did find this to be one of the most 
important and informative meetings of 
the week, and would just like to thank 
the Executive Board for allowing my¬ 
self, Brian King, and Malcolm Slater the 
opportunity to attend this meeting. 

On Wednesday, May 31, 1989, the 
elections for the various positions on the 
Council and Negotiating Committee for 
the Trades took place. It was very obvi¬ 
ous that no one local or Bob White 
was going to dictate the outcome of 
these elections as each local is allowed 


so many votes. The votes allowed for 
each local goes as follows: 

Local 1973, Windsor — 9 votes; 
Local 199, St. Catharines — 9 votes; 
Local 222, Oshawa — 11 votes; Local 
303, Scarborough — 5 votes; Local 
1163, Broisbrand Quebec — 5 votes; 
Local 27, London — 3 votes; Local 636, 
Woodstock — 2 votes. 

This adds up to a total of 44 votes. 
Just prior to the elections for the Master 
Skilled TVades Committee, Brother 
Fred Dougan, President of the Council, 
recognized our Skilled TVades Chair¬ 
person Brian King. Brian raised the 
letter he received from Bob White in a 
response to a letter he had sent Bob, and 
asked that if he had support, he would 
like to put on a Notice of Motion. The 
Motion went something like this: cur¬ 
rently Local 222 has five (5) members 
on the Master Bargaining Committee, 
by virtue of the GM Council By-laws, 
which include the President, Plant Chair¬ 
person, and the three Area Chairper¬ 
sons. In addition the Council elects 
three members as Skilled Trades Rep¬ 
resentatives on the Master Committee, 
one of which has historically been from 
Local 222. The Notice of Motion was to 
change the GM Intra-Corporate By-laws 
to have Local 222 Representation to the 
Master Committee changed to six (6) 
positions, one of which would be the 
Chairperson of the Local 222 Oshawa 
GM Unit Skilled Trades. Based on the 
above, the other GM Locals would elect 
the two (2) members as Skilled Trades 
Representatives to the Master Commit¬ 
tee, no more than one (1) from any other 
Local Union, and none from Local 
222, Oshawa. 

Although this was a Notice of Mo¬ 
tion and warrants no discussion, Bob 
White in his letter to Brian had said it 
was OK to discuss this motion at this 
meeting. The Council was not about to 


let Bob White dictate to them and the 
Notice of Motion was put off till the 
next meeting in line with the Council’s 
By-laws and Robert’s rules of order. 

Our Plant Chairperson, Tom Hoar, 
was then recognized and Tom put on the 
following Notice of Motion to be dis¬ 
cussed at the September meeting. It 
went something like this: that the 
CAW-GM Intra Corporation Council 
By-laws be changed so that the Mas¬ 
ter Skilled Trades Committee be 
expanded to five (5) members, one 
member being automatically the 
Oshawa Area Skilled Trades Chair¬ 
person, and the other four (4) positions 
be filled by elections from the Locals. 
Not more than one member elected 
from Oshawa and not more than two 
(2) from any other Local. 

This Notice of Motion received an 
excellent response and would be dealt 
with at the next Council Meeting in Sep¬ 
tember in Oshawa. The Council Mem¬ 
bers were somewhat confused with the 
two Notices of Motion and Brian King 
stood up and withdrew his original No¬ 
tice of Motion. 

We then carried on with the elections 
for the three members on the current 
Master Skilled TVades Committee. I 
was successful in being elected to this 
Committee with 32 votes, along with 
Rick Mason, Local 199 - 36 votes and 
Lon Rickert, Local 973 - 32 votes. 

I stood up and thanked all the dele¬ 
gates who supported me and I asked 
them to support the Notice of Motion 
in September. 

I would like to congratulate all the 
candidates and look forward to working 
with the Master Committee. Our Plant 
Chairperson Tom Hoar was successful 
in becoming the 1st Vice-President of 
the Council. 

LEGAL SERVICES 

There was a report made by Brother 



SWAP COLUMN 


Continued from page 4 


ANTIQUE UPRIGHT piano. $900 or best 
offer. Call: (416) 427-2728 

BUFFET/CHINA CABINET, sliding glass 
doors on one side, 3 drawers on other. 
46” long x 17” wide x 32” high. $60. Call: 
5 76-8035 _ 

BOY’S 10-SPEED OR standard bike for 
7 to 14 year old. Call 725-9370 

USED SLIDING windows. 10-pc. 32” x 
36”; 7-pc. 26” x 36”; 4 pc. 17” x 36”; 
thermal. Call: 728-1502 

KAWAI BABY GRAND Piano, 5’2”. Wal- 
nut finish. Call: (416) 355-3611 

LIONEL HARDTOP trailer with sink, 
stove, fridge, canopy. Sleeps 6, A-1 con¬ 
dition. $2500 firm. Call: 985-0075 or 571 - 
4231 

1987 CHEVY NOVA, 5-speed, rust- 
proofed, Alpine stereo, 11,000 km., driven 
only 3V2 months, mint condition. Asking 
$9200 or best offer. Call: 725-6743 after 
7 p.m. 

1980 FORD FI50 half-ton. Low mileage, 
good condition. Certified. $3700. Call: 
Orono 983-5266 

AQUARIUMS. REASONABLE. 5, 30, 75- 
gallons. Also binoculars. 16 x 50 power 
and 7 x 35 power. New wide angle lenses. 
Call: 725-4948 

18’ SUNRAY BOWRIDER. 78 hours run- 
nlng time. I/B-O/B. 130 HP Cobra trolling 
plate, heavy duty trailer, $14,500 firm. 
Call: 725-7541 after 5:30 p.m. 

9-PIECE PEARL EXPERT Drum set. Full 
kit. Excellent condition. “Midnite black.” 
Asking $850. Call: Kevin 436-6148 after 
5 p.m. 

1987 CAVALIER Z-24, V-6, 2.8 FI, AM- 
FM stereo cassette, red and gray inside. 
Many options. Low mileage. Excellent 
condition. Call: 728-5070 

UMBRELLA STROLLER, $15. TV stand 
with casters, $10. Call: 723-4247 

1978 ACADIAN, 4-DOOR automatic. 
$600 or best offer. Modern oak hutch and 
stand-on-top glass china cabinet, $700. 
Call: 576-7268 

TRUCK CAP, y 2 -ton, $375. New trolley 
jack, $165. Captain’s bed. $100. Wooden 
dinette set, $100. Kitchen dinette set, 
$100. Call: 655-8755 after 4 p.m. 


1978 DATSUN, FREE? running condition, 
must be moved. 1980 Citation, V-6 man¬ 
ual, well maintained, recent check 
brakes, exhaust, etc. As is, $500. Gall: 
986-5332 or 728-4882 

28’ CIMARRON TRAILER, large deeded 
property, shed, fireplace, fully fenced, pri¬ 
vate, 300’ from Garrison Lake. Will sell 
separately. Call: 579-6887 

1988 LaSALLE MOTOR HOME, 34’, gen- 
erator, Arctic Tac, twin beds, air condition, 
dual air, awning, all options, 12,000 miles. 
Call: (705) 696-3445 

LADIES’ FULL SIZE bicycle, blue in col¬ 
our, slightly used. Asking $100. Call: 725- 
7006 

18-INCH PORTABLE colour TV. Asking 
$400. Only been used four times. Call: 
728-5849 

1984 HONDA XL 600R, 5300 km. Excel- 
lent shape. $1500. 17” Craftsman weed 
wacker, heavy duty, used twice. $85. Call: 
436-2209 

RAMBLER TRAILER, 14-ft. with extras. 
Call: Port Perry 985-2344 

PING PONG TABLE, $50. JVC stereo, 3- 
way speakers, $375. Skis with bindings, 
$50. Pioneer car speakers, $25. Call: 
728-5518. 

OAK BOARDS IN 1” and 2”. App. 500 BF 
cedar boards, 1” and 2”. Call: (705) 799- 
6812 or (705) 799-7516 

TRUCK CAP, 7Y 2 -ft. x 5-ft. $200. Fits GM 
S-10 or S-15 long box, 6 clamps. Call: 
728-2960 

ENTRANCE DOOR, 32" x 80”. Wood. 4- 
piece window glass, various sizes. Call: 
725-0341 

URGENT! THE PERSON who bought my 
pole lamps, PLEASE get in touch with 
me. You left behind the bottom section of 
the pole. You need it. Call: 579-9208 


FOR RENT 


3-BEDROOM COTTAGE on 100’ lake- 
front lot. All conveniences. 12’ aluminum 
boat. Maple Lake, Haliburton district. July 
Ist-July 15th, Aug. 12th-19th. Call: 666- 
4336 

PAPINEAU LAKE, 2-bedroom cottage, 
safe, sandy beach, all inside conveni¬ 
ences. Available after August 5th. Call: 
985-7067 


OSHAWA, 3-BEDROOM house, $1050 + 
utilities. Whitby, 4-bedroom house, 1650 
+ utilities. Call: Daud 666-9539 

WATERFRONT MODERN housekeeping 
cottage. $195 weekly. Fishing excellent. 
Boat and motor rental. Call: 436-8437 

32V 2 -FT. MOTOR HOME. Call: 1-416- 
987-5395. Ask for Unit #60 

GARAGE. 10’ x 20’ space. Available July. 
Call: 434-7153 

BEAUTIFUL FAMILY cottage on Lake 
Baptiste near Bancroft and a marina. All 
conveniences and use of aluminum 
canoe. No pets. Call: 725-0419 


WANTED TO BUY 


GOOD CONDITION tent trailer. Reason¬ 
ably priced. Call: 576-6799 

GM CAR, AIR COND., ’83 to ’87. In top 
condition. Also a dehumidifier and 
window air conditioner. Call: 576-5178 

TOILET PAN. Bath and sink. Any colour. 
Must be in good condition and reasona¬ 
ble. Call: 576-7760 afternoons. 

USED PATIO SLIDING 5-ft. door. In good 
shape for cottage. Call: 723-5120 


RIDERS WANTED 


RIDERS FROM Peterborough. Shift 2. 
Call: Dan Nicholls at 4667 or (705) 743- 
4167 


GIVEAWAY 


DOG FREE to good home. Beagle X Ter¬ 
rier. Includes chain. Call: 623-4844 


SERVICES 


BABYSITTING AVAILABLE in my home 
in Orono. Monday-Friday only. Reasona¬ 
ble rates. Call: 983-5965 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with the daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing emo¬ 
tional difficulties. If you can help, call: 
579-7661 


John B. Defalco on the CAW Legal 
Service Plan. In his report he showed 
the substantial savings from using our 
Legal Service lawyers compared to an 
outside (non-cooperating) lawyer. 

He said more of our members should 
be encouraged to use our own staff law¬ 
yers to enable them to take advantage 
of these great savings. CAW Legal Serv¬ 
ice’s number is 433-4242 and 1-800- 
268-7573. 

GRIEVANCES 

There are still some Tradespeople 
asking me the outcome of the last fourth 


steps. All the Skilled Trades Commit- 
teepersons are aware of the Company 
answers and should be able to let you 
know. If you cannot find out the status 
of your grievance, call me on my pager 
9-1-551-0860. The grievance workload 
has remained steady and most of my 
grievances are now on third step ready 
to be heard. My next article will show 
you how long a grievance takes to pro¬ 
cess through 3rd step. 

Since this is the last Oshaworker for 
the summer, I would like to take this 
opportunity to wish everybody a safe 
and happy summer. 


Zone 62 Report 


By RON CARLYLE 
Alternate Committeeperson 
and (GM Unit) 

Executive Member 

Now that the good weather is here, 
like usual, Saturdays and daily overtime 
are scheduled (some things never 
change). One good thing about overtime 
is the weekly 
threats on layoffs 
and cutbacks have 
come to a hush, 
but they will be 
back in the winter 
months, you can 
bet on it. A Dis¬ 
trict 4 dance has 
been scheduled 
for Saturday, Fe¬ 
bruary 10, 1990. I 
for one along with 
others am glad that this very reasonably 
priced dinner and dance is going to con¬ 
tinue on a regular basis. Why it was 
given up in the first place is beyond me. 

PAY SHORTAGES 

Every pay day there are more and 
more pay shortages. With bigger groups 
for Supervision to handle, this problem 
doesn’t seem to concern them, (after all, 
their pay cheques balance out all right). 
I guess the only alternative is to hand 
Supervision a grievance; if they get 
enough of them to answer, maybe they 
will look into rectifying this problem. 
(Years ago it was never this bad.) Can’t 
Management understand when an em¬ 
ployee opens his or her pay cheque and 
sees a pay shortage (some drastically 
high) that the desire to work up to stand¬ 
ards is decreased, especially when 
there’s a push for overtime? Those of 
you who are short on hours paid, de¬ 


mand immediate pay reimbursement. 
Page 128, SUB Section 16, in your 
Local Agreement states that in under¬ 
payments of 4 hours or more, the em¬ 
ployee will be provided with a cheque 
without undue delay. If the company re¬ 
neges on this, call your committeeper¬ 
son and file a grievance! Sure your 
grievance will take longer than your 
underpayment, but it shall help others 
down the road in the same circumstance. 

LEGAL SERVICE 

The CAW Legal Service Plan seems 
to have improved over the last few 
years. Members that have used it in our 
Zone including myself have been 
impressed by the dedication of the peo¬ 
ple who run it. A lot of members thought 
this was a lousy benefit when it first was 
introduced. But since 1984, it’s proven 
to be quite beneficial to the membership 
and their families (there were growing 
pains, just like any new program starting 
up). Anyone that has not taken advan¬ 
tage of their services should do so in the 
future. The phone number is 433-4242 
and they are located on the sixth floor 
of the Bell Tower at Oshawa Shopping 
Centre. 

In closing, it’s funny that some Salary 
Personnel are upset over previous col¬ 
umns in this paper that I have written. 
Instead of coming to me and complain¬ 
ing about the content, face to face, these 
gutless chicken pluckers have got to tell 
other employees to inform me that 
they’re upset or embarrassed. Well, it’s 
a crying shame that they simply can’t 
handle the truth or the feelings of the 
workers on the floor. 

Until next time, you and your family 
have a very safe and relaxing vacation. 
We’ll see you back after holidays. 



Ticket sales for 

Local 222 Picnic 

June 29 and 30, 
July 4, 5, 6, & 7 

9 a.m. to 5 p.m. 
at the Union Hall 


S & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 
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By DAVE THOMPSON 
Service Representative/ 
Recording Secretary 

Under Status #47 and #57 (1):A 
workers benefit may be affected when 
he/she leaves residence in the Province 
or Canada. 

The following is the Boards Policy: 

GENERAL INFORMATION 

A worker’s or a dependant’s continu¬ 
ing compensation benefits may be af¬ 
fected when they cease to live in Ontario 
and take up residence elsewhere in 
Canada. 

Temporary Disability 

When notified that a worker receiving 
or entitled to receive compensation for 
temporary disability, is leaving Ontario: 

• compensation for temporary disability 
may continue in the same manner as if 
the worker continued to reside in On¬ 
tario and 

• the worker is told to continue provid¬ 
ing satisfactory medical evidence to 
support the claim. 

Permanent Disability/Dependant 

When notified that a worker receiving 
a pension for permanent disability or a 
dependent leaves Ontario, the pension/ 
dependency benefit payment continues 
in the same manner as if the worker/ 
dependant resided in Ontario. 

lYeatment Outside Ontario 

Where a worker receiving total dis¬ 
ability benefits, leaves Ontario for 
another province or territory in Canada, 
payment is made for medical treatment 
provided: 

• the treatment is adequate, 

• regular progress reports are obtainable 
and 

• treatment costs no more than it would 
in Ontario. 

Payment of transportation will be re¬ 
viewed and compared with any neces¬ 
sary transportation expense history 
incurred while a resident of Ontario. 

When the Medical Branch directs the 
worker to travel for treatment or an as¬ 
sessment, the Board pays the full trans¬ 
portation cost. 

Note: If travel involves returning to 
Ontario, approval of the Director, Medi¬ 
cal Branch, is necessary. 

Where a worker leaves Ontario seek¬ 
ing treatment for his compensable con¬ 
dition without prior authorization, no 
allowance for payment is made (unau¬ 
thorized change of doctors). 

In exceptional circumstances, the Ma¬ 
nager, Health Care Benefits Branch may 
approve the change and authorize pay¬ 
ment at Ontario rates. 

PROCEDURES: 

When a worker or dependent tells us 
they are leaving Ontario to take up resid¬ 
ence elsewhere in Canada, record the 
new address and date of departure in a 
memo. 

Temporary Disability 

Update the computer record and the 
Claims Identification Label, Form 75 
via Form 409 (CRUM). See SYSTEMS: 
CRUM, Document Number 33-29-03. 

Advise the worker he must continue 
to provide satisfactory medical evidence 
to support his claim. Forms 26 and 41 
and consultation reports from attending 
doctors are used for this purpose. 
Vacation 

If a worker leaves Ontario for a tem¬ 
porary period of time, benefits may be 
withheld for the period when the worker 
is on vacation. See PAYMENTS: Vaca¬ 
tion While Disabled, Document Number 
33-19-24. 

Leaving Ontario Temporarily 

When a worker leaves or is planning 
to leave the province of Ontario tem¬ 
porarily, inform the worker in writing 
how the move affects his claim entitle¬ 
ment, including these details: 


Leaving the Province or Canada 
While on Workers Compensation 


• Satisfactory medical evidence must 
be submitted prior to leaving the pro¬ 
vince (if the date of departure is known). 

• Where treatment is sought while out¬ 
side the province, medical reports and 
receipts for the treatment rendered must 
be obtained. 

• The Board cannot control fees for me¬ 
dical treatment received outside 
Ontario. Inform the worker he may have 
to pay the difference between the 
amount charged and the amount allowed 
under the Board’s Schedule of Fees. 

• When further benefits are claimed, the 
. worker must contact the Board upon his 

return to Ontario and make arrange¬ 
ments for examination (by attending 
doctor), for submission of a report to 
consider restoring benefits. 

A worker’s or a dependant’s benefit 
payments may be affected when they 
cease to reside in Canada. 

Temporary Disability: 

Where a worker, who is receiving, or 
entitled to receive temporary disability 
benefits, leaves Canada permanently, the 
worker is: 

• brought to the Board’s offices for ex¬ 
amination and assessment and 

• informed that the change in residence 
takes the worker beyond the Board’s 
normal controls over treatment and reha¬ 
bilitation. 

The Medical Adviser’s prognosis pro¬ 
vides an estimate of the disability 
period. A complete payment for the esti¬ 
mated period is made before the worker 
leaves Canada. 

Exception: Immigrant Seasonal Agri¬ 
cultural Workers. See ADJUDICA¬ 
TION: Immigrant Seasonal/Foreign 
Agricultural Workers, Document Num¬ 
ber 33-02-32. . 

When reviewing the claim for tempo¬ 
rary disability benefits, any likely per¬ 
manent disability is also assessed. A 
clinical award is paid based on an esti¬ 
mate of the extent of the permanent im¬ 
pairment resulting from the injuries. See 
PERMANENT DISABILITY: Basic 
Concepts, Document Number 33-20-01. 

Where a worker injured in Ontario 
(receiving temporary disability 
benefits), leaves Canada permanently 
without notifying the Board, no further 
action is taken. Entitlement is reviewed 
if the worker, at the worker’s own 
expense, is available for examination 
and assessment by the Board. 


UNION DUES: AN INVESTMENT 
WITH B/e RETURNS- 


tGRIEMNCE 





Re-Opening of a Claim: 

When a worker left Canada and re¬ 
quests re-opening of a claim for Tempo¬ 
rary or Permanent disability, no further 
action is taken unless the worker is 
available (at the worker’s own expense) 
for examination and assessment by the 
Board in Ontario, and the worker is so 
informed. 

Exception: International Agreements, 
Immigrant Seasonal Agricultural Work¬ 
ers. 

Treatment Outside Ontario 

Where a worker, receiving temporary 
or permanent disability benefits, per¬ 
manently leaves Canada, he may be re¬ 
imbursed for allowable health care 
benefits (obtained while outside Cana¬ 
da): 

• on submission of receipts and sup¬ 
porting medical reports and 

• the approval of the Manager, Health 
Care Benefits Branch. 

Such payments are based on rates in 
Ontario. 

When we request a medical report 
from a doctor outside Canada, to deter¬ 
mine a worker’s further entitlement, the 
account may (at the discretion of the 
Manager, Health Care Benefits Branch) 
be paid at the current rate in the area 
where the service is provided. 

Where a worker leaves Ontario seek¬ 
ing treatment for his compensable con¬ 
dition without prior authorization from 
the Board, no allowance for payment is 
made (unauthorized change of doctors). 
Under exceptional circumstances, the 
Manager, Health Care Benefits Branch 
may approve the change and authorize 
payment at Ontario rates. 

PROCEDURES 
Temporary Disability: 

Where notified that the worker in¬ 
tends to take up residence outside 
Canada: 

• prepare a memo outlining the circum¬ 
stances of the claim, 

• refer the file to the Section Medical 
Adviser for a Board examination and 
assessment and 

• if the worker intends to leave in the 
near future, WALK the file to the Section 
Medical Adviser for required action. 

After Board examination, discuss the 
medical findings with the Section Me¬ 
dical Adviser, and then: 

• interview the worker, providing an ex¬ 
planation of benefits payable and the 
change in residence taking the worker 
beyond the Board’s normal controls over 
treatment and rehabilitation, 

• arrange payment of temporary disabil¬ 
ity benefits based on an estimate of the 
period it would likely be paid and 

• ensure payment is made to the worker 
before he leaves Canada. See PAY¬ 
MENTS: Urgent Payments, Document 
Number 33-19-23. 


When the worker is not yet evaluated 
for permanent disability, but announces 
his intention to leave Canada, the 
Claims Adjudicator makes immediate 
arrangement for Board examination and 
assessment in co-operation with the 
Pensions Adjudicator. 

Where the worker still receives tem¬ 
porary disability benefits, the Pensions 
Medical Adviser or Surgical Consultant 
(where necessary): 

• estimates the extent of any permanent 
impairment likely to result from the in¬ 
juries and 

• recommends a rating according to the 
approved Ontario Permanent Disability 
Rating Schedule. 

The Adjudicator in co-operation with 
the Pensions Adjudicator notifies the 
worker of entitlement, and processes the 
permanent disability award prior to de¬ 
parture (according to the provisions for 
payment of a pension to workers resid¬ 
ing outside Canada.) 

9. Where notified that a worker who 
left Canada wishes to re-open his claim 
for either temporary or permanent disa¬ 
bility benefits, inform the worker that no 
further action is taken on the claim while 
the worker remains outside Canada. 

Exception: Recipients of permanent 
disability awards, residing in Italy, Por¬ 
tugal or Greece and requesting re-ev¬ 
aluation of their disability may have 
entitlement (International Agreements), 
and Immigrant Seasonal Agricultural 
Workers. 

Vacation: 

10. When a worker leaves Ontario or 
Canada for a temporary period, benefits 
may be withheld for the time when the 
worker is on vacation. See PAYMENTS: 
Vacation While Disabled, Document 
Number 33-19-24. 

Leaving Canada Temporarily: 

11. Where a worker leaves or is plan¬ 
ning to leave Canada temporarily, close 
temporary benefits as of the date the 
worker leaves the country and inform 
the worker in writing how the move 
affects claim entitlement, including the 
following details: 


• the worker is ineligible to receive tem¬ 
porary disability benefits while out of 
Canada and the date benefits close, 

• where further temporary benefits are 
claimed, the worker should contact the 
Board upon return to Canada and make 
arrangements for examination by his 
physician so that a report is submitted 
to consider restoring benefits and 

• the Board cannot control fees for me¬ 
dical treatment received outside Canada. 
The worker is responsible for such ex¬ 
penses and may submit receipts upon his 
return to Canada which may be reim¬ 
bursed at the discretion of the Health 
Care Benefits Branch at our Schedule of 
fees. 

See MEDICAL AID: Health Care 
Accounts, Document Number 33-17-04. 

RECORDING SECRETARY’S 
REPORT 

Remember the CAW Picnic is on for 
July, so make sure you buy a ticket, you 
could win a new car or truck. 

The following sports expenditures 
were approved by the Executive Board: 

1) CAW Golf League — $1,500.00 

2) CAW Slow Pitch Shift #2 — 
$1,135.00 

3) North Plan Fishing Tournament — 
$300.00 

4) Cliff Mills — $125.00 Lob Ball 
— $150.00 Golf League 

There were 2 other recommenda¬ 
tions, one was that within 4-6 weeks, 
that we will charge GM over the give 
away of the Pension Surplus and the hir¬ 
ing of a Lawyer. Hopefully we will be 
successful in our bid to recover millions 
of dollars that will go back to our Re¬ 
tired Members. 

The other was a recommendation to 
increase the gift award to our Retiree’s 
from $100.00 to $150.00 when you re¬ 
tire, effective October 1, 1989. 

The Membership feels that it is not 
adequate and the Executive Board will 
review the request from the GM Unit 
and Membership and come back with 
another recommendation. 

In closing, have a great safe summer, 
and remember, don’t drink and drive. 



aTT ohion 

meetings 


► 




CAW Rings 

A SURVEY IS BEING TAKEN IN AN EFFORT TO 
RECEIVE THE MEMBERSHIP’S INTEREST IN 
PURCHASING A GOLD OR SILVER RING 
COMPARABLE TO THE SKETCH. IF YOU ARE 
INTERESTED, PLEASE COMPLETE THE FOLLOWING 
AND RETURN TO THE HALL. 


NAME_ 

ADDRESS_ 

PHONE_ 

CLOCK #_ 

No. Requested 
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Your Pension 


By KARL ZIMMERMANN 
Pension Alternate 


FEDERAL BUDGET 

On June 3 & 4, 1989, I attended my 
fifth CAW Council meeting in Port 
Elgin. I would like our membership to 
read some excerpts from Brother 
White’s speech to 
the council. 

“The latest fed¬ 
eral budget 
strengthens the 
foundation of the 
Conservative 
agenda. It failed to 
tax the really rich 
in this country, but 
certainly taxed 
working people 
with a vengeance. 
It cut back on regional assistance to At¬ 
lantic Canada (remember free trade?) 
and for the first time, really started us 
down the road to doing away with uni¬ 
versality of social programs, by taxing 
directly pensions and family allowances 
from people in certain income brackets, 
the terminology being used is 
“clawback.” 



This policy is very well thought out 
and is presented with the argument that 
“it is wrong for bank presidents to get 
pensions and family allowances as they 
really don’t need them.” That is not the 
proper argument at all, because today 
you start to tax back those benefits at 
$50,000 per year, but where does it go 
in the future — $40,000, $30,000, 
$25,000? 


The proper argument is why don’t we 
tax people on all their earnings, includ¬ 
ing the bank presidents’ investments in 
Florida, tax evasion, schemes, etc. Why 
don’t we collect the $30 billion that cor¬ 


porations owe in deferred taxes to the 
Canadian treasury? 

Working people pay taxes on what 
they earn, it’s deducted from their 
cheques every pay. They can’t take adva¬ 
ntage of tax loopholes, hidden invest¬ 
ments and advice from tax lawyers the 
way the rich can, and if the government 
makes everybody pay their appropriate 
share of taxes, it will not be necessary 
to “claw back” on Canada’s pension and 
family allowance payments. This is a 
very dangerous precedent and one 
which we must try and get our members 
to understand. 

In this country, we have believed that 
when a person reaches a certain age, he/ 
she is entitled to a pension regardless of 
income, and surely we want to maintain 
that. A number of retiree groups are now 
•sending resolutions and protesting this 
step towards doing away with a 
universal pension scheme.” 

On Economics in Canada he had this 
to say: 

“Canadians want to use their intel¬ 
ligence and skills to improve their pro¬ 
ductivity as one precondition for a 
higher standard of living , but we do not 
want to continue the rat-race of 
“competitiveness” which says that bet¬ 
ter productivity is not good enough , you 
must be the best and also the cheapest. 
Our economy must constantly change , 
but why should this major reshaping of 
our communities and lives be deter¬ 
mined unilaterally by corporations and 
their bottom lines?” 

Brother White sits on a panel which 
advises the Canadian and U.S. Govern¬ 
ment on automotive issues and he 
pointed out an interesting fact — who 
speaks for Canada? Certainly not the 
president of GM of Canada or any of 
the other presidents of car makers in 
Canada! 

“The panel is supposed to complete 



its work and submit its final report by 
June, 1991.1 have agreed to serve as one 
of the Canadian members. The Big 
Three are all represented, as are Toyota, 
Hyundai, the auto parts manufacturers, 
and the Consumers’ Association. 

The U.S. members of the committee 
include top U.S. industry executives 
Harold Poling of Ford, Roger Smith of 
GM, Gerald Greenwald of Chrysler, as 
well as Owen Bieber, UAW. 

The U.S. did not include anyone from 
the importers or the Consumers’ Asso¬ 
ciation. 

The first meeting of the Canadian 
members is scheduled for Friday, June 
2. I presume this group will be discus¬ 
sing North American content, duty re¬ 
mission, etc. We may indeed find 
ourselves on an issue like increased 
North American content, having more in 
common with the UAW in the United 
States, than with the Canadian impor¬ 
ters. Quite frankly, I think the Canadian 
government is in a dilemma as to who 
will really speak for Canada on the com¬ 
mittee. 

Do the auto industry spokespersons 
speak for Canada? Their headquarters 
are in Detroit, Japan or Korea. This will 
no doubt be an interesting exercise. 

I have also agreed to be part of a 
separate government-sponsored group 
reviewing the auto industry in Canada, 
as well as part of an overall committee 
dealing with Canada’s trade generally.” 

On Team Work and Work Reorga¬ 
nization he made the following 
announcement: 

“At our last Council meeting, my re¬ 
port on CAMI prompted more discus¬ 
sion on team concepts, quality circles 
and other forms of work reorganization. 
Companies are raising these with us in 
many different forms at various loca¬ 
tions. We believe it is time to have a 
serious discussion and try to formulate 
a policy direction on these issues. At the 
last National Executive Board meeting 
we spent some time on this and we are 
suggesting that the September Council 
meeting commence at 9:30 a.m. on Fri¬ 
day, September 15 and that Friday be set 
aside for discussion on the Team 
Concept.” 

No, I did not flip. I hope that before 
your vacation is over that we in Local 
222 have charged GM in court over 
the surplus issue. I wish all of you a 
safe and enjoyable vacation and that 
everybody votes on June 26 as there 
are some important positions to be 
filled in our Local Union. More on 
that in a later pamphlet. 


Zone 13 


By BILL BOLAN 
Committeeman 
Plant 1, Hardware 

BROUGHT DOWN A PEG 

Zone 13 has the distinction of having 
the only female supervisors in Plant 1 
Hardware. Being 100 percent in favour 
of equal rights in the workplace, I find 
it distressing to see that one of these 
women can’t cut it as a supervisor. 

This supervisor in question (and it is 
questionable), Sue Reynolds told me 
last February in words that we can’t print 
in our paper that she had the best group 
in all our hardware. I believe she was 
stretching the truth a bit, “or” she’s a 
poor judge of character. Since then 
things have changed and she’s started to 
show her real colours. 

Since the start of this model, she’s 
handed out more discipline than the 
other five foremen in my zone put to¬ 
gether. These are some examples of her 
graceful style and just the tip of the ice¬ 
berg. 

One of our Brothers requested a leave 
of absence and was refused. She then 
went out into his work area and openly 
talked to his fellow workers about his 
request, even going to the extent of say¬ 
ing she didn’t know why he just didn’t 
quit his job. Not too professional. 

Another one of our Brothers ex¬ 
plained to me that at the end of a shift 
when the last job was coming into his 
cell that she told him to ship it and that 
they were just junk anyway. When he 
did the same thing again, at a later date 
on his own without her telling him to 
do it, she disciplined him. Do as I say, 
not as I do. 

Our agreement with upper manage¬ 
ment on students in the workplace is that 


senior people would be given the oppor¬ 
tunity to go on temporary jobs and the 
students would go on the line. 

She decided she didn’t like this ar¬ 
rangement and put the students on tem¬ 
porary openings. When I asked why she 
did this she told me again, in word that 
would make a lumberjack blush, that 
because some of the senior Brothers and 
Sisters had refused to work overtime she 
wasn’t about to allow them on preferred 
jobs. 

Sue Reynolds is on a power trip and 
cares very little about the quality of the 
cars we build. She is more interested in 
showing everyone in her group that she’s 
the boss and what she says goes. 

If GM has any plans, and I am sure 
they do of building a world class quality 
car, that they had better start looking 
after the people that build them instead 
of bending over backwards for these 
power hungry, swell-headed low lifes 
who are not capable of handling the job 
as supervisor. 

“Sue,” if you really want to be the 
boss, first of all you have to learn to deal 
with people on an equal basis. 

I understand that Sue is leaving our 
area for greener pastures. I hope she 
treats her new people better than the best 
group in all of hardware. Lucky we 
weren’t the worst. 



&t. Jotjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 





Rod and Gun Club 


By ROY FLEMING 


Garbage and more garbage, is the 
subject of the day. If you live near a 
garbage dump, it is terrible stink; papers 
blowing all the time, big trucks causing 
dust storms as they pass along the coun¬ 
try side roads. The most vocal group I 
have heard of, is the people from the 
Newcastle area, who do not want some¬ 
body else’s garbage and I don’t blame 
them. 

The Union Rod and Gun Club are not 
desirous of having some person dump 
his garbage on the side road leading off 
Concession #3 of Clarke Township. The 
pile of garbage that was dumped was a 
few paces from our gate entrance. This 
garbage was dumped by a neighbour liv¬ 
ing on Concession #3. Our club mem¬ 
bers took the time to go through this 
soggy garbage mess, until they found 
many unpaid bills with the correct name 
and address of this rascal, who slipped 
into the darkness of the night to dump 
the garbage of old chicken pens, fence 
wire, old rotten wood plus the soggy 
garbage. 

One other point that upset members 
of your Conservation Club was perhaps 
this person who threw the garbage on 


the side road, in the middle of the night, 
might be one of those people who is 
hollering he does not want garbage from 
Toronto. 

All the fishermen I know are a sucker 
for any new bait, like spoons, plugs and 
shiny brass, or another piece of equip¬ 
ment to catch a fish. I am like the rest 
of the fishermen, if it shines it must be 
good. 

The other day while looking about in 
Farrows new tackle shop on Bloor St. 
W. at Park Road in Oshawa, I came upon 
a piece of fishing equipment that I think 
would be very handy. The Hook Honer. 

You place a hook in between the shar¬ 
pen stone and right away your hook is 
sharpened in a jiffy. This equipment is 
battery operated, and can be recharged. 
Water will not affect this tool, unless 
you drop it in the lake. The sharpening 
pads are diamond studded. So you will 
never have a dull fish hook, or a dull 
moment while fishing. The extra sharp 
hooks should help you land more fish, 
so in no time you have your money 
back. 

Where o where did the pickerel go? I 
fished and fished in all my favourite 


spots in four lakes of the Trent System 
with the same results — no pickerel. The 
bass were caught in the most unusual 
places, where we mostly caught pike. 
The two muskies we caught we did not 
want, both small. The one muskie had 
the largest cancer sores I had ever seen 
and how that fish could swim and fight 
was amazing. 

When I first started fishing years ago 
we never heard of cancer growth on mu¬ 
skie. As the years have gone by we see 
more cancer growth on muskies. The 
first signs of this disease, fishermen 
thought, was caused by the props of 
boats. The overfishing we all blame on 
the other fishermen in depleting a lake 
of muskie especially in the Trent Water 
System, should be blamed on the dis¬ 
ease that kills the muskies with that 
cancer growth. 

The Department of Natural Re¬ 
sources, developed a hybrid muskie, to 
prevent this killing disease, but the hy¬ 
brid of muskie and pike did not do so 
good, and I do not think they reproduce. 
I have my own theory of this disease 
and I think it is caused by pollution. The 
muskie lives most of its life in shallow 


water and feeds on small fish, frogs and 
crayfish. The small bogs and backwaters 
of the small lakes are polluted by many 
things, especially the cottages. The very 
small oil and gas spills find their way 
into the small bogs and form a coating 
over the water, and all lifeforms that 
comes in contact with that gas and oil 
die. 

I hope I am wrong, but I do not think 
the Department of Natural Resources is 
stocking any of the lakes in the Trent 
System with pickerel. As the spawning 
beds get clogged with pollution of many 
kinds and the silt covers the clean rocks 
and gravel, the pickerel have no place 
to spawn, and if they do spawn the eggs 
are lost in the pollution. 

We all know the Trent System has 
many cottages and homes, and as the 
fertilizer from the cottages and fields is 
added to the water, more weeds clog the 
flow of clean water, and the lake be¬ 
comes stagnant; the weeds die in the 
fall, adding more fertilizer to the lakes, 
and causing the bottom of the lake to be 
covered with material that causes the 
seeds to flourish. The cycle becomes 
more vicious and a clean lake becomes 


a mudhole, making fishing poor for ev¬ 
eryone. 

Maybe we should be looking for a 
new fish to be introduced into the Trent 
System to take the place of other fish. 

Local 222 Picnic will be held again 
and your Conservation Club will be a 
part of it. We will be selling member¬ 
ship, at the hall, 44 Bond St. E., Oshawa 
— $2.00. This will entitle you to a 
membership in a Conservation Club that 
has been on the go for over fifty years, 
and a chance to take home a motor 
boat and trailer. This is a fishing outfit 
of renown for family fishing, very safe 
and seaworthy. 

The $2.00 membership pays all the 
expense of running a Conservation 
Club, paying the property taxes, keeping 
the large indoor range in repairs — like 
replacing new roof, new oil heating sys¬ 
tem had to be replaced this year, so did 
the refrigerator, all after twenty years of 
use. You can see where your member¬ 
ship money goes. 

See you at the hall with your $2.00. 
If you are sending for your car tickets, 
send another $2.00 with your agent. We 
thank you in advance for sending the 
$ 2 . 00 . 
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Apprentice Committee 
Report 


Old vs New 


The months of May and June have 
been extremely hectic for us. We will 
have completed the 220 interviews for 
this year’s intake by June 13th, which 
began on May 18, taking up half our day 
every day. The final selections will be 
completed by mid July and the starting 
date for the 54 successful candidates 
will be August 21. 

The unsuccessful candidates who 
would like to get some feedback as to' 
why they were not selected and wish to 
have some guidance towards upgrading 
courses which would improve their 
chances for next year may contact either 
one of us after June 13. At that time we 



By JACK McEACHERN AND 
RICK McMULLAN 

will set up an appointment with you, go 
over your application, and make recom¬ 
mendations to acquire the most points 
possible with the amount of time you 
have available for upgrading. 

The apprentice training centre is near 
completion for our machine repair, 
steamfitter and millwright apprentice 
programs. This training centre has been 
a long time goal for the GM-CAW ap¬ 
prentice committee since Don Bain 
began as chairman. We did follow up on 
this training centre, finally convincing 
the Company of the need and seeing it 
progress has been truly satisfying. The 
grand opening for the centre will be in 
August with the new intake of machine 
repair apprentices. 

Once the centre is up and running, we 
will be working on the electrical end of 
the training centre as we have the floor 
space, and hopefully will have the area 
and a program together for next years’ 
electrical apprentices. Also on the go is 
4th-year 40-hour mechanical course, 
done in the plant similar to the electrical 
apprentice’s format. This will include 
machine repair, millwright and steamfit¬ 
ter apprentices. We will update you 
when the courses and schedules are co¬ 
mpleted. 

i ne summer weiaing scneuuie is set 
up for the 120 hours required by the 
Ministry for the mechanical trades. If it 


conflicts with your vacation, give us a 
call as it is flexible at this point. 

The feedback we have had from our 
4th year electrical apprentices taking the 
four forty-hour courses has been 
tremendous and we are presently con¬ 
sidering adding one or two more courses 
in the Fall. 

The annual Don Bain Memorial Golf 
Tournament scheduled for July 8th at the 
Airport Golf Course has been postponed 
until the Fall due to a lack of interest 
from our bulletins around the plant and 
the fact that it was scheduled for the 
same day as the CAW picnic. We will 
inform anybody interested of an alter¬ 
nate date and will inform when it is 
finalized. 

Lastly, two fourth year electrical ap¬ 
prentices have organized a get-together 
dinner and dance for all 1989 grads and 
spouses, to be held at the The French 
Hall on August 26, 1989 at a prince of 
$55.00 per couple. They have tried to 
reach all grads but are having problems 
getting responses. If you are interested, 
could you please call Harry Cassel at 
576-4957 or Sam Bonnici at 436-2988 
as soon as possible. 

In closing we wish everyone a safe 
and enjoyable summer vacation. 

If you need us we can be reached at 
644-3976 or 1-553-6958 (pager) Jack or 
644-3977 or 1-552-1444 (pager) Rick. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 

Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 


All Can Be Reached at Union Hall: 723-1187 


District 3 Report 


By STEVE DRINKWALTER 
District 3 
Committeeperson 

General Motors has finally agreed with 
us as to the necessity of an extension to 
the bridge at Gate 3 (previously Gate 
36) to go over top of Stevenson Road. 

Anyone who has 
ever entered the 
plant at Gate 3 
knows of the 
potential hazard. 
We all know that a 
set of traffic lights 
cannot stop a car 
that has lost con¬ 
trol because of icy 
conditions, or any 
other reason; need 
I say more. 

Management has made a commitment 
to the total Car Plant Shop Committee 
that the extension to the bridge will be 
completed by September 5,1989.1 think 
we will all breathe a whole lot easier 
after September 5, 1989. 

I would like to thank the total Shop 
committee for their support and total 
unity! 

Presently in District 3 we have nu¬ 
merous grievances in the 2nd Step. We 
have four (4) grievances in the 3rd Step, 
we have two (2) grievances waiting to 
be heard at the 4th Step with two (2) 


grievances that have just been heard at 
the 4th Step and were put on hold a the 
4th Step pending further investigation. 
Also during the last 4th Steps one griev¬ 
ance was withdrawn and one other 
grievance was referred back to the Sec¬ 
ond Step. Last but not least we have over 
thirty (30) grievances pertaining Jo one 
of our members who was not paid his 
bereavement pay on his very next pay 
cheque. Instead he had to wait an addi¬ 
tional week before he received his pay 
for bereavement. We feel that this is a 
very immoral and illegal practice by 
General Motors. We all know how hard 
it is on a person when we lose a loved 
one. The last thing we need is to have 
General Motors withhold 24 hours of 
our pay just because they say “This is 
the Policy.” We have had meetings with 
high level management on this issue and 
we hope that in the very near future we 
will change the General Motors policy 
on the bereavement issue. 

Myself and the Committeeperson of 
Department 83 have been raising prob¬ 
lems within Department 83 with Super¬ 
intendent Joe Przybylo, things such as 
the very poor condition of all of the 
washrooms within the New Paint Shop. 
While on the subject of washrooms, 
another important situation is that when 
they changed the plant over, they tore 
out all of the wiring for our call lights. 


These lights are used to let someone 
know that you have to be relieved off 
of the line to go to the washroom. If 
there are no call lights then we cannot 
let anyone know that we need to go to 
the washroom. 

I wonder what Joe’s position will be 
when employees start walking off of the 
line to go to the washroom? What can 
he expect? He cannot say he wasn’t 
warned. 

This just goes to show us all that Gen¬ 
eral Motors only cares about one thing 
and that is money. They and we would 
have all been better off if they would 
have spent some of the 250 million dol¬ 
lars that was supposed to be spent on 
training and communication. (In my 
opinion most of this money was spent 
on lip service). This money should have 
been spent on things within the work¬ 
place and if anyone would like to see a 
long list, just ask any member of our 
Union and we will suggest hundreds of 
things. But do you think that GM really 
wants our input? or do they just want us 
to believe that they want our input? 

I would like to congratulate Loren 
Sabiston on being elected as Commit¬ 
teeperson in Zone 3. 

This will be my last article for the 
summer and I wish you and all of your 
family a very enjoyable and safe holi¬ 
day. 



By DAVID DeADDER 
Alternate Committeeperson 
Zone 54 

In the spring of ’85, I had the oppor¬ 
tunity to attend the PEL (Paid Education 
Leave) class in Port Elgin. At that time 
it was a challenge as to who would be 
up first to get the hot shower. The sleep¬ 
ing quarters were small, one room with 
two double beds, a small washroom. 
There was very little to no privacy. To 
use the phone you had to go outside to 
one of the classrooms and wait in line 
to make a call. At that time the phone 
was on the wall and out in the open. 
Once again little to no privacy. 

All the commuting to classrooms or 
wherever, was solely from the outside, 
regardless of the weather. The class¬ 
rooms were large, but usually were cut 
in half by a sliding partition being pulled 
across the room. These rooms were ei¬ 
ther too hot, too cold or too much noise 
coming from the next room. 

The cafeteria was adequate and the 
food was always good. 

In the spring of ’89 I once again had 
the opportunity to take an advanced 
course at the Education Centre in Port 
Elgin. This time I found myself standing 
in a complex that you might expect at 
the Howard Johnson’s or Holiday Inn. 
All new from the ground up. No more 
hot water problems! The rooms are 
large. There is a walk-in closet, a study 


room with a skylight in it. Also a living 
room with couch, chairs, tables and slid¬ 
ing patio doors. There is also a fridge, 
and low and behold, a phone in every 
room! Needless to say, one could have 
some privacy if so desired. 

* 

All the classrooms have skylij 
them. They are completely sej. 
from each other. They are bright, aii con¬ 
ditioned and no matter where you sit, 
you can still hear what is going on 
around you. To get from room to room, 
cafeteria or wherever in the complex, all 
you have to do is follow the glass cor¬ 
ridors. If it is a nice day, you can go out 
and follow the walkways which are like 
a spider’s web all around the complex. 
This gives you the option of being in or 
out on your travels. 

Some people, no doubt, would have 
a soft spot for the old complex. Person¬ 
ally I think the new was the right step 
to take for this day and age. 

One thing you can’t take away from 
either the old or the new, is the drive up. 
In early spring it is still a nightmare, and 
in late spring it is still a scenic route to 
take. The food can’t be beat anywhere 
else, and speaking from personal experi¬ 
ence, one would have to go a long way 
to find better people to associate with 
than the ones who pass through these 
programs at the Family Education 
Centre at Port Elgin, Ontario. 


Thank You 

for the Bible 

In Memory of My Husband 
Gerry Suppelsa 

who passed away February 28, 1989 

Dorthy and family 


Correcting a Mistake 


In the June 1, 1989 edition of The 
Oshaworker it seems there was a mis¬ 
take made by the temporary editor. 

He allowed an article written by the 
District Committeeperson from the 
Body Shop. This garbage should never 
have gone to print. 

It is our responsibility to respond to 
his accusations, being elected Reps in 
Plant 1 Trim & Hardware. 

He says the membership does not call 
the Union in the Hardware. Well, if the 
Committeeperson is out in the plant 
doing his job, which is the case in the 
Hardware, he is readily available. We do 
not wait in a dark comer to be called 
out, we are already on the shop floor. 

He says the Union in Hardware has 
a different track record. Well, if being 
together as a Union and working for the 
Sisters and Brothers is being different, 
I guess we are. 

I would suggest if this District Com¬ 
mitteeperson from the Body Shop is 


having a problem with the new manage¬ 
ment that he can’t handle, he should re¬ 
quest some help. We are sure there are 
plenty of dedicated Union reps available 
to assist him. 

It is beyond us why we as Brothers 
should have to defend ourselves in our 
own Union newspaper against a mis¬ 
informed member of this Union. 

Maybe this District Committeeperson 
should further his education and go to 
the PEL Program and learn something 
about Unions and where they began, 
instead of trying to drive this one into 
the mud before he retires. 

We trust that we will never have to 
write an article like this again. As Union 
Reps ourselves, we find it embarrassing 
to use our paper to correct a mistake 
Sincerely, 

Committeeperson Paul Johnston; Com¬ 
mitteeperson Bill Bolan; Committeeper¬ 
son Wayne “Cec” Robinson; Alternate 
Committeeperson Gord Tripp; Alternate 
Committeeperson Gord Dennis 


caw — GM 

Legal Service Information 
Phone: 433-4242 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 — 579-1951 
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Election Day, June 26, 1989 


By JOHN KOVACS 
Acting Secretary-Treasurer 

After Tom Hoar’s successful election 
to Shop Chairperson, I made it well 
known that I would be interested in 
seeking the position of Secretary-Treas¬ 
urer of our Local 
Union. 

As a member of 
the By-Law Com¬ 
mittee, I felt it was 
important that a 
candidate holding 
any full-time posi¬ 
tion should resign 
in ample time if he 
or she seeks 
another full-time 
position within 
our Local Union. Each election causes 
a heavy financial burden on our Local 
Union and any cost-saving gesture has 
to be a welcome one. 

I served you seven years as a S.U.B. 
Representative at the time when one lay 
off followed another, and the 16 to 18 
hour day work load was a common prac¬ 


tice. There were no overtime pay for 
SUB Representatives. Eight hours a day, 
5 days a week. 

During the past 6 years, I also served 
you as 2nd and recently as 1st Vice Pres¬ 
ident. 

I truly feel I earned my right to seek 
the Secretary-Treasurers position. After 
I reached my decision, I resigned both 
the SUB and 1 st Vice-President portfo¬ 
lio, so the vacancies I created can be 
filled during the same election for Sec¬ 
retary-Treasurer. 

I am entering this election with a 
clean slate, and clean conscience. Either 
way I will not cause another election. 

I earned your strong support in the 
past because I worked very hard in your 
behalf, not because I was a politician. I 
enjoyed some of the highest votes in 
past elections because when you needed 
me I was there. That will never change 
as long as I’ll be your representative in 
any capacity. 

At this point, I want to remind you, 
that if you read this article, you have a 
right to vote. Active, laid off, retired, or 


out on sick leave. If you work in GM, 
or in any other Unit within Local 222. 
For Secretary-Treasurer and First Vice- 
President the whole Local Unions Mem¬ 
bership can vote. Time and place will be 
outlined among the pages of this issue 
of the paper, but the Union Hall will be 
open through the day, June 26, 1989. 

I’ve been filling in as Secretary-Trea¬ 
surer in the past two months. With your 
support, I hope to serve you in this ca¬ 
pacity after the election has concluded. 

ON THE NEW UNION HALL 

At our last Executive meeting, it was 
announced by President John Sinclair 
that a Contractor was selected and work 
will begin shortly on our new Union 
Hall. No actual date has been selected 
but once work begins, it will take 30 
weeks to conclude the work. 

Because of additions like the Dental 
Centre, Retirees Chapter, Ladies Auxil¬ 
iary Complex, we did run into some 
difficulties, not to mention the City 
Halls Planning Department, but hope¬ 
fully work will begin very shortly. 


OUR CAW PICNIC 

By the time your read this article, the 
Retirees Picnic has concluded and every¬ 
thing slowly will fall into place for our 
regular CAW (NOT GM) Annual Picnic. 

The tickets are ordered, the permits 
are issued. We already bought the Truck 
and Car which will be raffled away at 
the 3:00 p.m. Ceremony during the pic¬ 
nic. All other prizes are purchased. 

I may add that your Recreation Com¬ 
mittee headed by Doug Crough, Bob 
Phinney and Tina Moore put countless 
hours in both for the Retirees, and for 
our annual picnic and any type of suc¬ 
cess is a result of their dedication to¬ 
wards you the membership. 

This is a small way, but my way to 
say thanks. In behalf of the Executive 
Board and myself, it is very much ap¬ 
preciated. 

NEXT MEMBERSHIP MEETING, 
September 7, 1989 

At our last Membership Meeting a 
Motion was duly passed, that the regular 
membership meetings be suspended for 
the months of July and August. Your rul¬ 


ing body during this period will be your 
Executive Board. 

Just a small reminder, that the Union 
Hall will remain open all through the 
summer months and if you need any 
help, somebody will be there to help 
you. 

LAST ISSUE OF THE PAPER 

As this will be the last issue of the 
Oshaworker, I would like to take this 
opportunity to wish you and to all your 
loved ones a happy safe, fun filled Vaca¬ 
tion. Enjoy the short summer months, 
and look after yourself. Remember that 
each and every one of you is very impor¬ 
tant members of our Local 222 family. 

Want to see you all back, after the Va¬ 
cations. 

CLOSING MESSAGE 

Life affords no higher pleasure than 
that of surmounting difficulties, passing 
from one step of success to another, 
forming new wishes, and seeing them 
gratified. He that labours in any great or 
laudable undertaking has his fatigues 
first supported by hope, and afterwards 
rewarded by joy. 




Sub Report 

i 

By JERRY SMITH 
SUB Representative 
DEAN LINDSAY 

♦ Alt. SUB Representative 



APPLYING FOR UIC 

Timing is the most important factor 
when applying for UIC Benefits. You 
must file your claim immediately fol¬ 
lowing date of layoff because your 
claim will start on the Sunday preceding 
the date on which you file your UIC 
Application. If the claim is for sickness 
or maternity benefit, do not delay be¬ 
cause the doctor has not supplied your 
medical certificate. The medical certifi- 
• cate has a bearing on when your claim 
will start and how long it will run, but 
the paper work can be started without it. 

If a claim is starting late through no 
fault of the individual, a process called 
“antedating” or “backdating” can be re¬ 
quested. This is the process of asking 
the UIC to start your claim at a date 
earlier than when the application was 
filed. A person must prove good cause 
for delay in filing. 

Sometimes things are lost in the mail. 
If you do not receive your expected re¬ 
port card in response to an application, 
contract your SUB Reps or your Service 
Reps, without delay. 

UIC LETTERS AND NOTICES 

Any correspondence received from 
the UIC should be read thoroughly (in¬ 
cluding the fine print) all directions 
should be followed carefully. If you do 
not understand what these notices mean, 
please come forward for help. Well 
meaning friends or relatives may or may 
not interpret the information correctly 
and if a mistake is made it is you who 
will suffer the monetary consequences. 

BENEFIT STATEMENTS 

Every time you return a report card 


CAW—GM 

Legal 

Service 

Information 

Phone: 

433-4242 


you will receive a benefit statement. It 
will indicate the weeks processed, ben¬ 
efit paid for each week, any deductions 
and the net amount of payment. Even if 
no benefit is paid, a benefit statement is 
sent to you with an explanation mes¬ 
sage. If these messages are not clearly 
understood, please come forward for 
help immediately. It is also important 
that you retain all benefit statements for 
your records. 

PENALTIES 

Claimants who knowingly make false 
statements or representations concern¬ 
ing a claim for benefit are liable to pro¬ 
secution under the Unemployment 
Insurance Act. This could result in a fine 
and/or imprisonment. In addition to this, 
claimants are required to repay any ben¬ 
efits wrongfully received. 

UIC REPORT CARDS 

Your first report card usually arrives 
within five weeks after filing your appli¬ 
cation. The report cards must be com¬ 
pleted very carefully and sent to the 
control centre in Belleville. As the cards 
are received in Belleville a new card is 
sent out for the next reporting period. A 
report card sent in early will be returned 
and any cards with errors or omissions 
will be delayed. If the latest report card 
is not returned, the computer will not 
send out the next one in the series. It 
assumes that the claimant no longer 
wishes to receive UIC Benefits. 

If a report card is held for a period of 
four or more weeks beyond the period 
to which the card applies the system will 
not accept it. If this happens an explana¬ 
tion must be provided for the delay. Pay¬ 
ment may or may not be allowed for the 
period that the late report card applies 
to. 

When sending report cards to Belle¬ 
ville, do not place any other corre¬ 
spondence in the same envelope. Other 
letters or notes should be mailed separ¬ 
ately to your Local UIC Office. 

SUB PAYMENTS 

Your SUB payments are sent to you 
automatically provided you have filed 
an application for any period of layoff. 

You must keep your UIC claim in 
order or else all SUB payments received 
will be set up as overpayments and re¬ 
covered. If you do not serve a waiting 
period or collect UIC benefit for a 
period of layoff you are not entitled to 
receive SUB. An exception to this rule 
is if you are unable to qualify for UIC 
because of not enough insured weeks. It 
is still necessary to apply for UIC and 
receive the Insufficient Contribution 
Letter. This letter will allow SUB to be 
paid to you. 


Please remember that y6u must re¬ 
main eligible for UIC or be denied ben¬ 
efit for an acceptable reason in order to 
be entitled to SUB payments. We pro¬ 
vide a service to assist you but it is ulti¬ 
mately your responsibility to keep your 
UIC claim in order. 

PATERNITY BENEFITS 

Recently we have had many questions 
concerning paternity benefits. At the 
present time a father is allowed access 
to paternity benefits only if the mother 
dies or because of disability she be¬ 
comes incapable of caring for the new¬ 
born child (or newly adopted). The 
father must prove that it is reasonable 
to stay home to care for the child. Ben¬ 
efit can only be paid when the mother 
has no further entitlement to special- 
benefits. If the mother has received the 
fifteen (15) weeks maximum of special 
benefits, no paternity benefits are pay¬ 
able. If less than fifteen weeks of special 
benefits have been paid, the father may 
be entitled to the maximum of fifteen 
weeks. EXAMPLES: 

1) The child is born on April 28, 
1989. The mother dies on May 9, 1989 
and the father applies for a paternity 
benefit on May 16, 1989. If the mother 
has not received fifteen weeks of special 
benefits, the father would be eligible for 
fifteen weeks of paternity benefits from 
May 16, 1989 onwards. 

2) The child is born on April 28, 
1989. The mother is incapable of caring 
for the child from May 9, 1989 (must 
have medical proof). The mother is not 
entitled to sickness or maternity bene¬ 
fits. The father applies for paternity ben¬ 
efit on May 10, 1989. The father is 
entitled to up to fifteen weeks of pater¬ 
nity benefits if he is caring for the child. 
This entitlement may need to be re¬ 
viewed depending on the mothers diag¬ 
nosis. 

The government recently proposed 
changes in the UIC Legislation that if 
implemented will improve the Special 
Benefits (Maternity, Paternity, Sick¬ 
ness). These changes are only proposed 
and will not come into effect until at 
least January 1990. 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 


Joint CAW-GM 
Employee Counselling Program 

i 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


r 


Got a 

GRIEVANCE 

see your steward 





Committee 

Report 

By BRIAN SLITER 
Chairperson 
BILL HART 
Vice-Cjiairp6rson 



Here are some recent Election Re¬ 
sults: 

ZONE #14 

Alternate Committeeperson 

Gord Tripp 64, Doug Beers 43 (are in 
a Run-Off), KenTamblyn 14, Bob Hack¬ 
ney 4, Rick Edgar 3. 

Results of Run-Off: Gord Tripp, 115, 
Elected; Doug Beers, 48. 

ZONE #38 — 

Alternate Committeeperson 

Arnold Muizelaar 73 (Elected), Doug 
Murray 23. 

ST. MARY’S CEMENT 
SHOP COMMITTEE 
Plant Chairperson 

Brian Smith 51 (Elected), Lonnie 
Langmuir 19 

Maintenance Committeeperson 

Mark Simser 16 (Elected), Lynn 


Wood 4, Peter Conway 4 
Production Committeeperson 

Chuck Crossen 10 (Elected), Trevor 
Kendell 5 

Shipping Committeeperson 

Eugene Terry 3 (Elected), Douglas 
Wright 1 

Quarry Committeeperson 
Lonnie Langmuir — Acclamation 
Laboratory Committeeperson 
William “Dale” Terry —Acclamation 
Service Dept. Committeeperson 
Douglas Terry — Acclamation 

ALLIANCE BALLIST 

Voted 92% in favour of their new con¬ 
tract. 

SUPER VAN CONVERSION 
Voted 97% in favour of their new con¬ 
tract. 
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